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MINISTERO DEGLI AFFARI ESTERI 
E DELLA COOPERAZIONE INTERNAZIONALE 


Atti internazionali entrati in vigore per 
l’Italia non soggetti a legge di autorizzazione 
alla ratifica (Tabella n. 1), nonchè atti interna- 
zionali soggetti a legge di autorizzazione alla 
ratifica o approvati con decreto del Presidente 
della Repubblica (Tabella n. 2). 
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ESTRATTI, SUNTI E COMUNICATI 


MINISTERO DEGLI AFFARI ESTERI 
E DELLA COOPERAZIONE INTERNAZIONALE 


Atti internazionali entrati in vigore per l’Italia non soggetti a legge di autorizzazione alla ratifica (Tabella n. 1), 
nonché atti internazionali soggetti a legge di autorizzazione alla ratifica (Tabella n. 2) 


Vengono qui riprodotti i testi originali degli accordi entrati in vigore per l’Italia entro il 15 giugno 2017 ed entro il 15 settembre 2017 non 
soggetti a legge di autorizzazione alla ratifica ai sensi dell’art. 80 della Costituzione e pervenuti al Ministero degli affari esteri e della cooperazione 
internazionale entro la stessa data. L'elenco di detti accordi risulta dalla Tabella n. 1. 

Eventuali altri accordi, entrati in vigore entro il 15 giugno 2017 ed entro il 15 settembre 2017, i cui testi non sono ancora pervenuti al Ministero 
degli affari esteri e della cooperazione internazionale, saranno pubblicati nel prossimo supplemento trimestrale della Gazzetta Ufficiale. 

Quando tra i testi facenti fede di un accordo non è contenuto un testo in lingua italiana, viene pubblicato il testo nella lingua straniera facente 
fede ed il testo in lingua italiana, se esistente come testo ufficiale, ovvero, in mancanza, una traduzione non ufficiale in lingua italiana del testo 
facente fede, se pervenuta. 

Per comodità di consultazione è stata altresì predisposta la Tabella n. 2 nella quale sono indicati gli atti internazionali soggetti a legge di au- 
torizzazione alla ratifica entrati in vigore per l’Italia recentemente, per i quali non si riproduce il testo, essendo lo stesso già stato pubblicato nella 
Gazzetta Ufficiale (di cui si riportano, per ciascun accordo, gli estremi). 
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TAB. 1 - ATTI INTERNAZIONALI ENTRATI IN VIGORE DAL 16 MARZO 
2017 AL 15 GIUGNO 2017, NON SOGGETTI A LEGGE DI AUTORIZZAZIONE 
ALLA RATIFICA 


DATA ENTRATA 
IN VIGORE 


Data, luogo della firma, titolo 


8 maggio 2017 


29 marzo 2017 


10 aprile 2017 


9 dicembre 2015, Roma - 4 e 17 novembre 2016, Roma 
Accordo di cooperazione bilaterale in materia di migrazione per lavoro tra il 
Governo della Repubblica italiana e il Governo della Repubblica delle 
Filippine, con Scambio di Note correttivo. 
13 dicembre 2016, Tunisi 

Accordo tra il Governo della Repubblica italiana e il Governo della 
Repubblica tunisina sulle modalità di attuazione della conversione del debito. 
9 luglio 2015, Bucarest 

Accordo tra il Governo della Repubblica italiana e il Governo di Romania 
sulle sepolture di guerra. 


°. TAB. 1 - ATTI INTERNAZIONALI ENTRATI IN VIGORE DAL 16 GIUGNO 
2017 AL 15 SETTEMBRE 2017, NON SOGGETTI A LEGGE DI 
AUTORIZZAZIONE ALLA RATIFICA ” 


DATA ENTRATA 
Data, luogo della firma, titolo IN VIGORE 


30 giugno 2017, Monaco 30 giugno 2017 
Scambio di lettere costituente un Accordo internazionale per l’attivazione 

dello strumento del Magistrato di collegamento tra il Governo della 

Repubblica italiana e il Governo del Principato di Monaco. i 

18 maggio 2015, Tunisi 07 luglio 2017 
Memorandum d’intesa della cooperazione tuniso-italiana per il periodo 2014- 

12016 tra il Governo della Repubblica italiana e il Governo della Repubblica 

tunisina. 

24 febbraio 2017, Lushnje 27 luglio 2017 
Accordo tra il Governo della Repubblica italiana e il Consiglio dei Ministri 

della Repubblica di Albania riguardante il Programma a sostegno 

dell’istruzione e formazione professionale attraverso l’innovazione, con tre 

allegati 


ACCORDO SUPPLEMENTARE ALL’ ACCORDO TRA IL GOVERNO DELLA | ALLA FIRMA (22 
REPUBBLICA ITALIANA E IL CENTRO EUROPEO PER LE PREVISIONI iueno 2017 
METEREOLOGICHE A MEDIO TERMINE (ECMWF) CONCERNENTE I BIUE ) 
LOCALI DEL CENTRO SITUATI IN ITALIA, CON ALLEGATI, 
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TAB. 2 - ATTI INTERNAZIONALI ENTRATI IN VIGORE DAL 16 MARZO 
2017 AL 15 GIUGNO 2017, SOGGETTI A LEGGE DI AUTORIZZAZIONE ALLA 
RATIFICA 


DATA ENTRATA 
Titolo, luogo e data della firma IN VIGORE 


Accordo tra il Governo della Repubblica italiana e il Governo della Repubblica] 1° aprile 2017 
d’Austria in materia di cooperazione di polizia (Vienna, 11 luglio 2014) 

(Vedi legge 3 novembre 2016, n. 209, pubblicata nella G.U. n. 272 del 21 novembre 

2016) 

Accordo tra il Governo della Repubblica italiana e il Governo di Bermuda per lo] 3 aprile 2017 
scambio di informazioni in materia fiscale (Londra, 23 aprile 2012) 


(Vedi legge 3 novembre 2016, n. 216, pubblicata nella G.U. n. 276 del 25 novembre 

2016, con rettifica pubblicata nella G.U. n. 17 del 21 gennaio 2017) i 

Accordo tra il Governo della Repubblica italiana e il Governo del Principato di 8 giugno 2017 
Andorra sullo scambio di informazioni in materia fiscale (Madrid, 22 settembre 2015) 

(Vedi legge 3 ottobre 2016, n. 190, pubblicata sulla G.U. n. 245 del 19 ottobre 2016) 


Convenzione del Consiglio d'Europa per la prevenzione del terrorismo, fatta alIn vigore 1 giugno 
017 


Varsavia il 16 maggio 2005 2 
Comunicato in GU 


20.04.2017 n. 92 
Convenzione del Consiglio d'Europa sul riciclaggio, la ricerca, il sequestro e la[In vigore 1 giugno 
confisca dei proventi di reato e sul finanziamento del terrorismo, fatta a Varsavia il 16 | 2017 
maggio 2005 Comunicato in GU 
20.04.2017 n. 92 
Protocollo che modifica la Convenzione relativa all’Organizzazione idrografica|In vigore 08.11.2016 
internazionale Comunicato in GU N. 
141 del 20.06.2017 


ACCORDO CHE MODIFICA PER LA SECONDA VOLTA L'ACCORDO Di PARTENARIATO TRA I In vigore 01.04.2017 
MEMBRI DEL GRUPPO DEGLI STATI DELL'AFRICA, DEI CARAIBI E DEL PACIFICO (ACP), DA UN Comunicato in G.U 
‘LATO, E LA COMUNITA’ EUROPEA E | SUOI STATI MEMBRI DALL'ALTRO, DEL 23.06.2000, N. 162 del 13.07.2017 
MODIFICATO LA PRIMA VOLTA IL 25.06.2005. i . __ 


TAB. 2 - ATTI INTERNAZIONALI ENTRATI IN VIGORE DAL 16 GIUGNO 
2017 AL 15 SETTEMBRE 2017, SOGGETTI A LEGGE DI AUTORIZZAZIONE 
ALLA RATIFICA 


DATA ENTRATA 
IN VIGORE 


Titolo, luogo e data della firma 


Accordo di cooperazione tra il Ministero dell’Interno della Repubblica italiana e il 

n degli Affari Interni della Repubblica di Azerbaijan (Roma, 5 novembre 
2 

(Vedi leg ge 25 gennaio 2017, n. 10, pubblicata nella G.U. n. 37 del 14 febbraio 2017 

Accordo sulla cooperazione e mutua assistenza amministrativa in materia doganale tra 14 settembre 2017 

il Governo della Repubblica italiana e il Governo della Repubblica socialista del 

Vietnam (Hanoi, 6 novembre 2015) 


(Vedi legge 16 maggio 2017, n. 85, pubblicata sulla G.U. n. 136 del 14 giugno 201 7) 


22 giugno 2017 


14-11-2017 
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ALLEGATI 


ACCORDO DI COOPERAZIONE BILATERALE 
IN MATERIA DI MIGRAZIONE PER LAVORO 
TRA 
IL GOVERNO DELLA REPUBBLICA ITALIANA E 
IL GOVERNO DELLA REPUBBLICA DELLE FILIPPINE 


Il Governo della Repubblica italiana e il Governo della Repubblica 
delle filippine, denominati qui di seguito “Parti contraenti”; 


Desiderosi di rafforzare le relazioni di amicizia e cooperazione tra 
i due Paesi; 


Nel rispetto dei principi sanciti dagli strumenti internazionali 
relativi ai diritti dei migranti e dei diritti fondamentali dei lavoratori; 


Intenzionati a sviluppare i rapporti di cooperazione esistenti tra 
essi, a promuovere una gestione coordinata ed efficace dei flussi 
migratori e a sviluppare meccanismi di cooperazione includenti iniziative 
di formazione linguistica e professionale in campo migratorio; 


Con lo scopo di facilitare le procedure di reclutamento e 
inserimento di cittadini filippini nel mercato del lavoro italiano in caso di 
carenza di manodopera locale; 


Determinati a migliorare i meccanismi di lavoro stagionale e 
migrazione circolare; 


Convengono quanto segue: 


CAPITOLO I 
PRINCIPI GENERALI 


Articolo 1 
(Autorità competenti) 


Le Autorità competenti per l’applicazione del presente Accordo 
sono: 
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Per il Governo della Repubblica italiana: 
* il Ministero del Lavoro e delle Politiche Sociali che si avvarrà di: 


- Italia Lavoro s.p.a. — Agenzia in house del Ministero del Lavoro e 
delle Politiche Sociali; 


- gli enti italiani autorizzati all’intermediazione tra domanda e 
offerta di lavoro; 


- gli enti italiani di formazione accreditati. 


Per il Governo della Repubblica delle Filippine: 


* il Dipartimento del Lavoro e Occupazione e le sue agenzie 
collegate; 


* L’ Amministrazione filippina dell’ Impiego all’Estero; 

* L’Ufficio dell’Impiego dei filippini all’estero (POLO); 

* L’Amministrazione del. Welfare dei Lavoratori all’Estero 
(OWWA); 

» L’Autorità per l’Istruzione Tecnica e lo sviluppo delle 
Competenze (TESDA) e, 


* La Commissione della Regolamentazione Professionale (PRC). 


Articolo 2 

(Finalità) 
1. Con la finalità di attuare il presente Accordo, le Parti Contraenti 
scambieranno regolarmente informazioni sulla situazione dei rispettivi 


mercati del lavoro, in particolare sui profili professionali maggiormente 
richiesti. 


2. Le Parti Contraenti si impegnano a facilitare l’incontro tra 
domanda e offerta di lavoro e a monitorare le offerte di lavoro disponibili 
nei due Paesi. 


Articolo 3 
(Ingresso in Italia per lavoro) 


1. Sulla base dei dati inerenti l’effettiva domanda di lavoro e 
conformemente alla normativa nazionale in vigore, incluso il documento 
programmatico triennale relativo alle politiche di immigrazione, la Parte 
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italiana valuterà con favore l’ingresso in Italia di cittadini filippini per 
lavoro stagionale o non stagionale, incluse le alte qualifiche. 


2. Ai lavoratori migranti sarà consentito fare ingresso, soggiornare 
e lavorare nei limiti e nei modi ed in conformità delle procedure 
contemplate dalla normativa in vigore nel Paese di accoglienza. 


Articolo 4 
(Tutela dei diritti) 

1. I cittadini delle Parti Contraenti che lavorano e risiedono 
regolarmente sul territorio dell’altra Parte, dovranno ricevere uguale 
trattamento e piena eguaglianza dei diritti di cui godono i lavoratori del 
Paese di accoglienza, in particolare per quanto riguarda le condizioni di 
lavoro, la protezione sociale, i diritti sociali laddove applicabili ed il 


rispetto dei diritti fondamentali dei lavoratori conformemente alla 
normativa nazionale in vigore. 


CAPITOLO II 
FLUSSI MIGRATORI 


Articolo 5 
(Gestione dei flussi) 


1. Le Autorità competenti collaboreranno per il controllo e la 
gestione dei flussi di lavoratori tra i due Paesi. 


2. In caso di carenza di manodopera, le Parti favoriranno il 
reclutamento e l’inserimento dei cittadini filippini nel mercato del lavoro, 
sia italiano che filippino, e promuoveranno iniziative di cooperazione, 
incluso il settore della formazione professionale, che rispondano ai 
bisogni espressi dal mercato del lavoro italiano e filippino. 


Articolo 6 
(Quota privilegiata) 


1. Sulla base delle effettive condizioni del mercato del lavoro e 
conformemente alla legislazione nazionale in vigore, la Parte italiana 
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esaminerà con favore l’attribuzione di una quota riservata di ingressi per i 
cittadini filippini. 

2. L’uso della quota privilegiata potrà essere gestito anche facendo 
ricorso al sistema delle liste di cui agli articoli 8 e 9 del presente 


Accordo. 
CAPITOLO II 
RICERCA E SELEZIONE DEI LAVORATORI 
Articolo 7 
(Ricerca di manodopera) 
1. Le imprese ed enti autorizzati che intendano selezionare e 


impiegare cittadini filippini dovranno osservare la pertinente legislazione 
vigente nei due Paesi e attenersi alle procedure di selezione e assunzione 
stabilite dalle Parti Contraenti nel presente Accordo ed in eventuali 
protocolli aggiuntivi. 


_ Articolo 8 
(Candidature dei lavoratori e liste di disponibilità) 


1. Ogni cittadino filippino desideroso di essere impiegato in Italia, 
può essere inserito in specifiche liste di disponibilità elaborate dalle 
Autorità filippine. 


2. La Parte italiana. si impegna a fornire il SU SDOne tecnico 
necessario per l’ elaborazione delle liste citate. 


3. Le Autorità filippine attraverso le proprie agenzie di selezione 
autorizzate divulgheranno informazioni sulle opportunità di lavoro 
rinvenibili nel mercato del lavoro italiano e assisteranno i propri 
candidati per l’inclusione nella lista di disponibilità dopo aver verificato 
la conformità dei Runa italiani e filippini per l'occupazione all'estero. 
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Articolo 9 
(Elaborazione delle liste) 


1.Le liste saranno elaborate secondo i criteri e gli standard forniti 
dalla Parte italiana e conterranno il profilo professionale, il titolo di 
studio, le competenze e le esperienze professionali del candidato ed ogni 
altra utile informazione per l’inserimento lavorativo. 


2. In ogni caso, le liste dovranno uniformarsi ai criteri stabiliti 
dalla Parte italiana ed essere in armonia con la normativa italiana vigente. 


3. La Parte italiana divulgherà le liste agli enti italiani autorizzati 
così come alle imprese italiane, 


Articolo 10 
(Selezione dei candidati) 


I. La selezione dei candidati sarà effettuata dalle imprese italiane e 
dagli enti autorizzati attraverso le liste di disponibilità di cui agli artt. 8 e 
9 del presente Accordo; la Parte filippina faciliterà l’intero processo di 
selezione. 2. Le Parti concordano nell’assicurare che i candidati siano a 
conoscenza dei criteri di ingresso e residenza stabiliti dalle leggi e dai 
regolamenti in vigore nel Paese di accoglienza. 


3. Per le attività di ricerca, selezione ed eventuale inserimento 
lavorativo dei lavoratori, l’intero costo sarà coperto dalle imprese italiane 
e dagli enti autorizzati. 


4.1 candidati filippini non sosterranno alcun costo. 


Articolo 11 
: (Contratto di lavoro) 


1.L’assunzione e l'inquadramento del lavoratore deve avvenire nel 
rispetto di un contratto di lavoro vincolante per il datore ed il lavoratore. 


2.11 contratto di lavoro deve essere in linea con la legislazione di 
riferimento in vigore in Italia e deve includere informazioni sul salario e 
sulle condizioni lavorative. 
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CAPITOLO IV 


FORMAZIONE LINGUISTICA E PROFESSIONALE, 
TIROCINI 


Articolo 12 | 
(Corsi di formazione) 


1. Le Parti Contraenti, conformemente alla propria legislazione 
nazionale, favoriranno la formazione linguistica e professionale dei 
lavoratori candidati alla migrazione, al fine di soddisfare le richieste del 
mercato del lavoro per profili professionali qualificati. 


2.1 candidati filippini non sosterranno alcun costo. 


3. La Parte italiana coprirà il costo di eventuali corsi di formazione 
nei limiti delle risorse umane, strumentali e finanziarie stabiliti dalla 
legislazione nazionale in vigore o attraverso risorse finanziate da 
programmi europei. 


Articolo 13 
(Titoli di prelazione) 
1. I cittadini filippini che avranno positivamente frequentato corsi 
di formazione nelle Filippine riceveranno un titolo di preferenza per 


l’ingresso in Italia per ragioni di lavoro conformemente alla legislazione 
interna vigente. 


Articolo 14 
(Tirocini formativi) 


1. Le imprese italiane e gli enti autorizzati selezioneranno i 
candidati attraverso la consultazione delle liste di disponibilità. 


2. I candidati faranno ingresso nel mercato del lavoro italiano in 
conformità con quanto previsto dalla legislazione in materia. 
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| CAPITOLO V 
SOSTEGNO ALLA COMUNITA’ RESIDENTE 
E RIMESSE 


. Articolo 15 
(V ertenze contrattuali) 


1. In caso di controversia sorta tra il lavoratore e il datore prima 
della scadenza del contratto di lavoro, il cittadino filippino potrà 
avvalersi delle procedure di conciliazione stabilite dalla legislazione 
italiana in materia. Nella risoluzione della menzionata disputa, i cittadini 
filippini potranno essere assistiti da persona di propria scelta. 


2. Le Parti Contraenti monitoreranno l’osservanza del presente 
articolo durante gli incontri di cui all’art. 19 con il coinvolgimento del 
POLO. ù 3 


«Articolo 16 
(Migrazione circolare) 


1. Conformemente alla legislazione nazionale in vigore e sulla 
base delle effettive condizioni del mercato del lavoro, la Parte italiana 
esaminerà con favore l’inserimento delle Filippine tra quei Paesi che 
possono beneficiare della quota per ingresso in Italia per motivi di lavoro 
stagionale e sosterrà iniziative congiunte di migrazione circolare 
indirizzate a cittadini filippini regolarmente residenti. 


2. Gli enti autorizzati italiani e gli enti di formazione accreditati 
potranno essere coinvolti nella predisposizione e realizzazione di 
iniziative di migrazione circolare. 


Articolo 17 
. (Integrazione) 


1. Le Parti riconoscono il ruolo della comunità filippina nella 
promozione dei processi di integrazione sociale dei nuovi migranti e. 
nella realizzazione di iniziative di sviluppo nel paese di origine. 


2. A questo scopo, la Parte italiana, attraverso il Ministero del 
Lavoro e delle Politiche Sociali, valorizzerà il ruolo della comunità 
filippina attraverso il coinvolgimento diretto delle associazioni filippine. 
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3. La Parte filippina attraverso il DOLE-POLO si impegna a 
coinvolgere e sostenere le associazioni citate attraverso campagne di 
sensibilizzazione per facilitare l’integrazione di nuovi migranti filippini 
nella società italiana. 


Articolo 18 
(Rimesse) 


1. La Parte italiana concorda nel fornire corrette informazioni 
relative al sistema delle rimesse nazionale al fine di aiutare i lavoratori 
migranti nella scelta della modalità più conveniente. 


CAPITOLO VI 
DISPOSIZIONI FINALI 


Articolo 19 
(Consultazioni bilaterali) 


1. Un Gruppo Congiunto di Lavoro sarà costituito dalle Parti 
Contraenti e terrà consultazioni regolari per: 


- seguire l'applicazione del presente Accordo e proporre qualsiasi 
misura possa assicurarne il buon funzionamento; 


- procedere ad una valutazione periodica del presente Accordo; 


- risolvere le difficoltà di ordine pratico che possano ostacolare 
l’applicazione del presente Accordo; 


- proporre emendamenti al presente Accordo, qualora necessario. 


2. Il Gruppo di Lavoro sarà composto da almeno tre membri di 
ciascuna parte e guidato da un funzionario di alto livello e si riunirà 
preferibilmente su base annua o quando necessario. 
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Articolo 20 
(Protocolli esecutivi) 


1.Le modalità di attuazione dell’ Accordo saranno dettagliate da 
Protocolli Esecutivi che entreranno in vigore secondo le procedure 
interne previste in ciascuna delle due Parti Contraenti. 


. Articolo 21 
(Promozione dell’ Accordo) 


1. Le Parti Contraenti si impegnano a promuovere la diffusione 
delle disposizioni del presente Accordo sul proprio territorio nazionale. 


Articolo 22 
(Risoluzione di controversie) 


1. Le Parti Contraenti risolveranno tutte le controversie derivanti 
dall’interpretazione o dall’attuazione del presente Accordo in via 
negoziale. 


2. Nelle more delle negoziazioni, le Parti continueranno ad 
adempiere alle obbligazioni derivanti dalle disposizioni del presente 
Accordo. 


. Articolo 23 
(Vigenza dell’ Accordo, emendamenti ed entrata in vigore) 


1. Il presente Accordo entra in vigore alla data di ricezione 
dell’ultima notifica, trasmessa per canale diplomatico, indicante il 
completamento delle rispettive procedure interne. 


2. Il presente Accordo ha una durata in iniziale di tre (3) anni. 
L'Accordo sarà automaticamente rinnovato ugual periodo sa tre (3) anni 
una volta terminata la sua durata. 


3. Il presente Accordo può essere emendato tramite il mutuo 
consenso delle Parti Contraenti. 


4. Ciascuna Parte Contraente può denunciare il presente Accordo 
dopo averne dato comunicazione scritta per via diplomatica. La denuncia 
avrà effetto dopo sessanta (60) giorni dalla ricezione della notifica 
dall’altra Parte. 
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Sottoscritto a il , in due 
esemplari originali, in lingua inglese e italiana. I due testi fanno 
ugualmente fede. In caso di divergenza di interpretazione o di 
applicazione, prevarrà il testo inglese. 


Per il Governo dellaRepubblica 


delle Filippine 
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AGREEMENT ON BILATERAL COOPERATION ON 
LABOUR MIGRATION 
BETWEEN 
THE GOVERNMENT OF THE ITALIAN REPUBLIC AND 
THE GOVERNMENT OF THE REPUBLIC OF THE 
PHILIPPINES 


The Government of the Italian Republic and the Government of 
the Philippine Republic, hereinafter referred to as "the Contracting 
Parties"; 


Desiring to strengthen the friendly relations and si cooperation 
between the two countries; 


In compliance with the principles of the international provisions 
concerning the rights of migrants and the fundamental rights of workers; 


Determined to develop the bilateral cooperation between them, to 
promote a coordinated and efficient management of migration flows and 
to implement cooperation mechanisms, including on language and 
vocational training issues, in the field of migration; 


Aiming at facilitating the procedure of recruitment and inclusion of 
the Philippine citizens in the Italian labour market in case of shortage of 
local manpower; 


Determined to ho seasonal and  circular migration 
mechanisms; 


Hereby agree as follows: 


. CHAPTERI 
GENERAL PRINCIPLES 


Article 1 
(Competent Authorities) 


Competent Authorities RSponsiale for the enforcement of the 
present agreement are: 
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On the part of the Government of the Italian Republic: 


the Ministry of Labour and Social Policies which will avail of: 


- Italia Lavoro s.p.a. — in house agency of the Ministry of Labour 
and Social Policies; 


- authorized Italian bodies responsible for the matching of labour 
demand and supply; 


- certified Italian training bodies 
On the part of the Government of the Philippine Republic: 


- the Department of Labour and Employment and its attached 
agencies; 


- the Philippine Overseas Employment Administration; 
- Philippine Overseas Labour Office (POLO) in Italy; 
- Overseas Workers Welfare Administration (OWWA); 


- Technical Education and Skills Development Authority (TESDA) 
and, 


- the Professional Regulation Commission (PRC) 


Article 2 
(Objectives) 


1. With the purpose of implementing the present Agreement, the 
Contracting Parties shall regularly exchange information on the situation 
of the two labour markets, in particular on the most requested vocational 
profiles. 


2. The Contracting Parties undertake to facilitate the matching 
between labour demand and supply and to monitor the employment 
offers available in the two Countries. 
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Article 3 
(Entry to Italy for work reasons) 


1. On the basis of the data on the effective demand for labour and 
in compliance with the domestic law in force, including the three-year 
planning document on migration policies, the Italian party will positively 
consider allowing the Philippine citizens to enter Italy for seasonal or 
non-seasonal employment, including professionals. 


2. Migrant workers will be allowed to enter, reside and work on 
the territory of the other Party within the limits and under the procedures 
contemplated by the law in force in the host Country. 


Article 4 © 
(Protection of rights) 


1. Any national of the Contracting Parties legally working and 
residing within the territory of the other Party, shall receive equal 
treatment and full equality of rights as compared to the workers of the 
host Country, in particular as regards work conditions, social protection, 
social rights where applicable and the respect of the fundamental rights 
of workers contemplated under the national regulations in force. 


CHAPTER II 
MIGRATION FLOWS 


Article 5 
(Flows management) 


l. Competent Authorities cooperate for the control and 
management of labour migration flows between the two Countries. 


2. In case of a shortage of manpower, the Contracting Parties shall 
favour the recruitment and insertion of the Philippine citizens, both in the 
Italian and in the Philippine labour markets, and shall promote 
cooperation initiatives, including in the field of vocational training, 
according to the needs of the Italian and the Philippine markets, 
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Article 6 
(Preferential quotas) 


1. On the basis of the labour market effective conditions and in 
compliance with the national regulations in force, the Italian Party will 
positively consider the assignment of preferential entry quota to the 
Philippine citizens. 


2. The use of the preferential quota will be managed also through 
the lists referred to articles 8 and 9 of the present Agreement. 


CHAPTER II 
SEARCH AND SELECTION OF WORKERS 


Article 7 
‘ (Search for manpower) 


1. Italian employers and authorized Italian bodies willing to select 
and recruit the Philippine citizens shall fulfil the relevant legislation in 
force in the two Countries and follow the selection and recruitment 
procedures established by the Contracting Parties in this Agreement and 
in any additional protocol. 


Article 8 
(Candidate workers and availability lists) 


1. Any citizen of the Philippines willing to be employed in Italy 
can be included in specific availability lists created by Philippine 
authorities. 


2. The Italian Party undertakes to assure the necessary technical 
support to the elaboration ofthe abovementioned lists. 


3. The Philippine Authorities through its licensed recruitment 
agencies will disseminate information on the labour opportunities 
available in the Italian labour market and assist their sourced applicants 
to be included in the availability list after ensuring compliance of Italian 
and the Philippine requirements for overseas employment. 
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Article 9 
(Creation of the lists) 


1. The lists will be created following the standard format indicated 
by the Italian Party and will include: professional profile, qualifications, 
competences and vocational experiences of the candidate, as well as any 
useful information for its professional inclusion. 


2. In any event, the lists will have to adhere to the criteria fixed by 
the Italian Party and comply to the Italian legislation in force. 


3. The Italian Party will disseminate the lists among the authorized 
Italian bodies as well as among Italian employers. 


Article 10 
(Selection of candidates) 


1.The selection of candidates will be carried out by Italian 
employers and authorized bodies through the availability lists referred to 
in article 8 and 9 of this Agreement; the Philippine Party will facilitate 
the overall selection process. 


2. Each Party agrees to ensure that candidates meet the entry and 
residence criteria fixed by the laws and regulations in force in the host 
Country. 


3. As for the search, selection and potential professional inclusion 
of workers, the whole cost will be covered by Italian employers and 
authorized bodies, 


4.Philippine candidates will not bear any cost. 


Article 11 
(Employment Contract) 


1. Recruitment and deployment of workers shall be according to an 
employment contract that shall be binding for both employers and 
workers. 


2. The employment contract shall comply with the relevant 
legislation in force in Italy and shall include information on salary and 
working conditions. 


14-11-2017 
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CHAPTER IV 
LINGUISTIC AND VOCATIONAL TRAINING, 
INTERNSHIPS 


Article 12 
{Training courses) 


1, The Contracting Parties, in compliance with their national 
legislation, will foster the linguistic and vocational training of candidate 
migrant workers, in order to meet the requirements of the labour market 
for qualified professional profiles. 


2. Candidates from Philippines will not bear any cost. 


3. The Italian Party will cover the cost of the possible trainings 
within the limits of the human, instrumental and financial resources 
provided by the national legislation in force or through financial 
resources funded by European programs. 


| Article 13 
(Right to preference) 


1. The Philippine citizens who successfully attended training 
courses in the Philippines are given preference for the entry to Italy for 
working reasons in compliance with the domestic law in force. 


Article 14 
(Internships) 


1. Italian employers and authorized bodies will select candidates 
through the consultation of the availability lists. 


2. Candidates will enter the Italian labour market in compliance 
with the legislation on the matter. 


— 19 É 
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| CHAPTERV 
AID TO THE RESIDENT COMMUNITY AND 
REMITTANCES 


Article 15 
(Contractual disputes) 


1. In case of any dispute arising between the worker and the 
employer before the expiration of the employment contract, Filipino 
citizens could avail of the reconciliation procedures as provided for by 
the relevant Italian legislation. In the settlement of said dispute, Filipino 
citizens may be assisted by a person of their choice. 


2. The Contracting Parties shall monitor the observance of this 
article during the meeting as referred to in Article 19 with the 
participation of the POLO. 


‘Article 16 
(Circular migration) 


1. In compliance with the national regulations in force and on the 
basis of the labour market effective conditions, the Italian Party will 
positively consider the inclusion of the Philippines among the Countries 
benefiting from seasonal labour quotas and will support joint initiatives 
of circular migration addressed to legally resident citizens of the 
Philippines, 


2. Italian authorized bodies and certified training bodies may be 
involved in designing and implementing circular migration initiatives. 


Article 17 


(Integration) 
1. The Contracting Parties acknowledge the importance of the 


Philippine community for the social integration of new migrants and for 
the implementation of development initiatives in the country of origin. 


2. To this aim, the Italian Party, through the Ministry of Labour 
and Social Policies, will enhance the role of the Philippine community 
through the direct involvement'of the Philippine associations. 
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3. Philippine Party through DOLE-POLO undertakes to involve 
and support the abovementioned associations through awareness 
campaigns to facilitate the integration of new Filipino migrants to the 
Italian society. 


Article 18 
(Remittances) 


1. The Italian Party agrees to disseminate correct information on 
the national remittances system, with the aim of aiding migrant workers 
in the choice of the most advantageous way, 


CHAPTER VI 
FINAL MEASURES 


Article 19 
(Bilateral consultations) 


1. A Joint Working Group shall be established by the Contracting 
Parties and shall hold regular consultations in order to: 


- monitor the implementation ofthe present Agreement and submit 
proposals for ensuring a good functioning; 


- evaluate regularly the present Agreement; 


- solve practical problems which could hamper the implementation 
of the present Agreement: 


- recommend amendments to the present Agreement, if necessary. 


2. The Working Group will be composed of at least three members 
from each part, led by a senior official, and will meet preferably annually 
or as necessary. 
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Article 20 
(Implementation protocols) 


1. Implementation provisions of the Agreement will be detailed in 
Implementation Protocols, which will enter into force in compliance with 
the national procedures of each Contracting Party. 


Article 21 
(Dissemination of the Agreement) 


1. The Contracting Parties undertake to disseminate the provisions 
of the present Agreement on their national territory. 


Article 22 
(Settlement of Disputes) 


1. The Contracting Parties shall settle all the disputes arising from 
the interpretation or implementation of this Agreement by negotiation. 


2. Pending the negotiations, the Parties shall continue to fulfil their 
obligations stemming from the provisions of this Agreement. 


Article 23 
(Validity, Amendment and Entry into Force) 


l. This Agreement shall enter into force on the date of the later 
notification by the Parties, sent through diplomatic channels, indicating 
compliance with their respective domestic requirements. 


2. This Agreement shall be valid for an initial period of three (3) 
years. It shall be automatically renewed for similar periods of three (3) 
years until terminated. 


3. This Agreement may be amended by mutual agreement between 
the Contracting Parties. 


4. Either Contracting Party may terminate this Agreement after 
giving written notice through diplomatic channels. The termination shall 
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take effect sixty (60) days after receipt of such written notice by the other 
Party. 


Done in on , in two 
original copies, in Italian and English, both texts being equally authentic. 
In case of divergences in interpretations, the English text shall prevail. 


a For salati of the 


Republic of Philippines 


14-11-2017 Supplemento ordinario n. 54 alla GAZZETTA UFFICIALE Serie generale - n. 266 


Ministero degli Affori Ofsteri 


Prot. n. 2 SSSE. 
Rome, 04 NOV 2016 


NOTA VERBALE 


The Ministry of Foreign Affairs and International Cooperation of the 
Republic of Italy presents its compliments to the Embassy of the Republic of 
the Philippines in Rome and, with reference to the signing of the 
Agreement on Bilateral Cooperation on Labour Migration between the 
Government of the Italian Republic and the Government of the Republic of 
the Philippines, has the honour to recall Article 79 of the 1969 Vienna 
Convention on the law of treaties “Correction of errors in texts or in certified 
copies of treaties” in order to inform that Italy proposes to consider the 9 
December 2015 as the date and Rome as the place of signature of all the 
copies of the Agreement and any different date and place of signature on the 
texts as an error that should be. corrected. 


In order to finalize the Agreement the Ministry proposes that the 
Embassy of the Republic of the Philippines in Rome confirms such 
arrangement in a Note Verbale addressed to this Ministry recalling Article 
79 of the 1969 Vienna Convention on the law of treaties and stating the 
acceptance of 9 December 2015 as date and Rome as the place of the 
signature. This Note and. the Note in reply would then be attached to the 
original copies of the Agreement. 


The Ministry of Foreign Affairs and International Cooperation of the 
Republic of Italy avails itself of this opportunity to renew to Embassy of the 
Republic of the Philippines in Rome the assurances of its highest 
consideration. 


Embassy of the Republic of the Philippines 
Viale delle Medaglie d’Oro, 114 
00136 ROME 
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KMBASSY OF THE PHILIPPINES 
ROME 


NV DPN- 34 -2016 


The Embassy of the Republic of the Philippines presents its compliments to 
the Ministry of Foreign Affairs and International Cooperation (MFAIC) of the Italian 
Republic and, with reference to the signing of the Agreement on Bilateral 
Cooperation on Labour Migration between the Government of the Republic of the 
Philippines. and the Government of the Italian Republic, has the honor to convey its 
concurrence with the proposal of the Italian Ministry to indicate 09 December 2015 
as the date of signature, and, Rome, Italy as the place of signature for all the copies 
of the Agreement. 


The Embassy has the further honor to recall Article 79 of the 1969 Vienna 
Convention on the law of treaties “Correction of errors in texts or in certified copies of 
treaties” în order to finalize the Agreement. This Note and MFAIC's Note No. 215998 
dated 04 November 2018 will be attached to.the original copies of the agreement. 


The Embassy of the Republic of the Philippines avails itself of this opportunity 


to renew to the Ministry of Foreign Affairs and International Cooperation of the Italian 
Republic the assurances of its highest consideration. 


Rome, 17 November 2016 


smtp reiterazione 


MAE-SEDC-SI 


Pro 271.03... (OLA | 
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ACCORD 
ENTRE 
LE GOUVERNEMENT DE LA REPUBLIQUE ITALIENNE 
ET LE COUVERNEMENT DE LA REPUBLIQUE TUNISIENNE 
RELATIF AUX MODALITES DE MISE EN EUVRE DE LA CONVERSION DE LA 
DETTE 


Le Gouvernement de la République Italienne; représenté par le Ministère des Affaires 
Etrangéres et de la Coopération Internationale (MAECI-DGCS), et le Gouvernement de la 
République Tunisienne représenté par le Ministère des Affaire Etrangéres, ci-après dénommés 
les « Parties », i 


Attendu que 


Le Mémorandum d’Entente de la cooperation Tuniso-Italienne pour la période 2014 — 2016, 


signé à Tunis le 18 mai 2015, prévoit la conversion de la dette pour un montani de 25 millions 
d’euros, se 


Les parties ont convenu de signer un Accord de conversion de la dette pour la réalisation de 
projets de développement è identifier conjointement au bénéfice des régions défavorisées en 
Tunisie, notamment du Nord et Centre Quest et du Sud, 


Les parties conviennenti de ce qui suit; 


Artiele 1 
Obiet de l’Accord 


1.1 Le présent Accord a pour objet d’arréter les modalités de la conversion en projets de 


developpement d’une partie de la dette découlant des crédits d’aide octroyés à la République 
tunisienne pour un montant de 25 millions d’Euros (capital et intéréts). 


1.2 Le montani de la dette qui fera l’objet de conversion est la somme des échéances, principal 
et intérets, à partir de la date de l’entrée en vigueur du présent Accord jusqu'è concurrence du 
montani de 25 millions d’Euros suivant le schéma indicatif indiqué à l’Annexe 1 du présent 
Accord dont il fait partie intégrante. Ledit Annexe 1 sera actualisé, par échanges de notes 
verbales, en fonction de la date d’entrée en vigueur du présent accord. 


Article 2 
Projets &ligibles 


2.1 Le Gouvernement de la République Tunisienne s'engage è utiliser les ressources découlant 
de la conversion de la dette pour la réalisation des projets ou des programmes retenus par le 
Comité Mixte de Gestion cité à Art. 4 ci-dessous, sur la base de la documentation technique 


produite par le Gouvernement de la République Tunisienne, conformément aux dispositions de 
l’Article 4. 


2,2 Ces projets et programmes portent sur les secteurs prioritaires de développement socio- 
économique de la Tunisie en conformité avec les objectifs de la Coopération Italienne. Les 
secteurs è priori identifiés sont la santé de base, l’éducation de base, la réalisation de petites 
infrastructures de base visant l’amélioration des conditions de vie des populations, la création 
d’emplois et le developpement de micro entreprises moyennant l’utilisation de micro-crédits. 
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Les proiets réalisés dans le cadre du présent Accord seront présentés comme étant des activités 
finaneves partiellement ou totalement par le Gouvernement Italien dans le cadre de la mise en 
csuvre de la conversion de la dette. 


2.3. A Ventrée en vigueur du présent Accord, le Gouvermement tunisien se chargera de 
présenter au Comité Mixte de Gestion, selon ce qui est prévu à l’Art.4, la documentation 
relative aux projets proposés au financement dans le cadre de ce Programme 


Article 3 
Procédure de conversion 


3.1 A la date de l’entrée en vigueur du présent Accord, le paiement des échéances dues 
relatives aux erédits indiques à l’Annexe | sera effectué conformément è l’alinéa 3,3, jusqu'à 
concurrence du montanti indiqué à l'Article ]. 


3.2 A l’entrée en vigueur du présent Accord, le Gouvernement de la République Tunisienne 
ouvrira un compte spécial en dinars tunisiens individualisé et numéroté à la Banque Centrale de 
Tunisie (BCT) intitulé « Fonds italo-tunisien de conversion de la dette découlant des crédits 
d’aide » (ci-après dénommeé « FIT »). 


3.3 Le Gouvernement de la République Tunisienne versera dans le compte FIT l’équivalent en 
dinars tunisiens des montants dus aux échéances (principal et intéréts) des préts concemnés par 
cette conversion, conformement è l’échéancier figurant en annexe et aux dispositions du 
présent accord. 

Le taux de change EUR/IND utilisé pour le paiement des échéances converties sera celui 
appliqué par la Banque Centrale de Tunisie le jour du versement. 


3.4 La BCT communiquera è travers l’Agence Italienne pour la Cooperation au Déeveloppent- 
Bureau de Tunis (AICS-Tunis) è Agence Italienne pour Ia Coopération au Développement 
siège de Rome (AICS-ROME), au MAECI — DGCS et à l’Institution Financière italienne 
compétente dans les 15 jours à partir de chaque dept, les informations suivantes : 


® les montants en dinars tunisions versés dans le FIT ct les taux de change utilisés (les 
documents administratifs pertinents indiquant le montant déposé doivent étre attachés) : 
e Le solde du FIT. 


L’institution financière compétente, dans les 15 jours a compter de la date de versement, 


vérifiera que le montant versé en dinars tunisiens correspond & l’équivalent du montani Iindiqué 
par l’échéancier en Annexe I conformément aux dispositions de l’Article 3.3. 


3.5 L’annulation de la dette sera effectuée chaque année a compter de la date de mise en 
vigueur de cet Accord. Le montant de la dette annulée sera. égal au total des dépenses 
effectuées en dinars tunisiens pour la réalisation des programmes/projets retenus-en utilisant 
les ressources du FIT--arrété sur la base des rapports semestriels, indiqués à l’alinéa 4.5, qui 
seront soumis aux autorités italiennes compétentes (AICS-ROME et MAECI-DGCS) par le 
biais de PAICS-Tunis. 


Le taux de change EURO/DT de la BCT sera celui calculé è la date de chaque versement sur le 
FIT, L'Institution financière italienne compétente communiquera à la BCT et au Ministère des 
Finances le montant annulé. 
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Article 4 
Procédure de Gestion et d’'Exécution 


4.1 La mise en place de cet Accord est assurée par un Comité mixte de gestion (CMG) 
composé des représentants des deux Parties comme suit : 


vY Représentants de la partie tunisienne : 


- Ministère du Développement de l’Investissement et de la Coopération Internationale, 
- Ministère des Affaires Etrangères , 

- Ministère des Finances, 

- Banque Centrale de Tunisie, 


Ft toute autre personne dont la présence sera ]jugée utile. 
v Représentants de la partie italienne : 


- L'AICS Bureau de Tunis 
- L’Ambassade d’Italie è Tunis 


Ledit Comité se réunit une fois par semestre ci à chaque fois qu'il est jugé nécessaire, après . 
accord des deux parties. Les décisions du Comité sont prises à l’unanimité. 


4.2 Le Comité mixte de gestion sera chargé de : 


e examiner et approuver les projets proposés par le Gouvernement tunisien, qui seront 
finaneés dans le cadre du présent Accord : 

è Evaluer l’avancement des projets retenus sur la base des rapports semestriels d’ordre 

technique et financier (activités réalisées et dépenses effectuées) et 3 travers 

éventuellement des inspections de suivi des projets effectutes pendant ou après leur 

exscution; 

Promouvoir les synergies avec d’autres initiatives de développement; 

Vérifter les montants transférés du FIT au profit des bénéficiaires des projets ; 

Constater Pachèvement des proiets ; 

Vérifier l’application du présent Accord; 


« an & © 


4,3 Le Gouvernement tunisien soumet au Comité mixte de gestion la documentation technique 
suivanie: 


» Fiche technique des projets, comprenant les objectifs généraux, les objectife spécifiques, 
les activites, les coùfts prévus et les délais des différentes étapes de réalisation afin de 
permettre la sélection des projets qui seront financés dans le cadre du présent Accord : 


#= Un rapport semestriel sur les actions réalisées et les montants dépensés au cours de la 
période precedente ; 


e Un rapport d’achèvement des projets retenus qui indique les résultats obtenus, la 
situation financiére, les délais de réalisation et les objectifs atteints. 


4.4 En cas de besoin, la Partie italienne mettra à la disposition du Gouvernement tunisien des 
experts pour des missions ponciuelles d’assistance technique (formulation, suivi, expertises 
techniques, etc.). Un expert italien auprès du Siège de Tunis de l'AICS, recruté par la Partie 
italienne, assurera la coordination entre les Parties et le suivi des activités du Programme de 
conversion de la dette. 
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Article 5 
Amendements 


$.1 Le présent Accord peut étre révisé d’un commun accord a la demande de l’une des Parties. 


5.2 Les amendements au présent Accord seront adoptés moyennant un échange de notes 
verbales. 


Article 6 
Reglement des différends 


Les différends découlant de l’interprétation ou de l’application du présent Accord seront 
résolus par la voie diplomatique. 


Article 7 
Audit ct évaluation 


7,1 Le Comité mixte de gestion pourrait faire appel au Contròle Général des Finances pour un 
audit des projets financés à travers cet accord. 


7.2 Le programme, à son achèvement, pourra étre soumis à une 6valuation finale. 


Article 8 
Dispositions finales 


8.1 Chacun des Etats parties notifiera è l'autre l'accomplissement des procédures requises par 
p p P q P 


sa législation pour la mise en vigueur du présent accord. L'accord entrera en vigueur a la date 
de la dernière de ces notifications. 


8.2 L’accord restera en vigueur jusqu'à ce que a) l’intégralité des échéances figurant en 
Annexe 1 aient eté dùment versée sur le fonds et b) que les montants versés sur le fonds aient 
été intégralement consommés dans le cadre des projets sélectionnés. 


En foi de quoi les Représentants soussignés, diment autorisés par leur Gouvernement respectif, 
ont signé le présent Accord. 


Fait à Tunis, le 13 décembre 2016, en deux (2) originaux en langue frangaise, chacun des dev 
faisant également foi. 


Pour le Gouvernement de la Pour le Gouvernement de la 
République Italienne République Tunisienne 
_Raimondo De Cardony / M. Sabri Bachiobji ___ 
7 Shi 4°} i Pu X seg rn citi 
\ Alga Ab | leda ara ra LI 


Secrétaire d’Etat 
aux Affaires Etrangéres 


/ Ambassadeur d’Italia à Tunis 


14-11-2017 
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DGFPE/DFRE/SDFP 


fchéancier de conversion de dette avec l'Italie 
{Principal et intérets) 


ANNEE 2016 


n 5,963,078.50 21/11/2016 188,830.81 | —2,643.63 | 191,47444 
32,536,784,64 15/11/2016 | 000 | 8134195 81,341.95 
EUR 138,830.31 83,985.58 = 272,816.39 
ANNEE 2017 
5,963,078.50 21/05/2017 188,830.81 2,265.98 191,096.79 
21/11/2017 188,830.81 1,888.30 
14/02/2017 | 000 | 37,696,25 37,696.25 
20,987,413,95 [402/2017 _| 7 } 
|_soomnasass | 14/08/2017 _} 0.00 | 37,69625 37,696.25 
14/02/2017 | 000 | 72,303.95 72,303.95 
8,921,586.34 [14/02/2017 | 
aan 14/08/2017 | 00 | 7230395 | 7230895 
15/05/2017 | —0.00 | 8134195 81,341,95 
32,536,734.64 : : 
[sasa | 15/11/2017 | 000 | 8134195 81,341.95 
| 25/01/2017 | 3,363,598.48 | 840. 
‘26.500,000.00 26/01/2017 3,363, 598.48 37,840.63 3,401,439.11 


26/07/2017 3,363,598.48 | —33,63595 | 3,397,234.43 


EUR 7,104 858.58 458,315.16 = 7,563,173.724 


ANNEE 2018 


È 


183,830.81 |] 151065 | 190,34146 


21/05/2018 
,953,078. 
3.963.078.50 1 Gi//2018 189,963.79 
[:6/0z/2018 | 000 | 3760625 | 37606 
sia Iris 


14/08/2018 | 000 | 37,696.25 | 37,69%25 
sesc00000 |M2ms | isoso@ | Bee i dIi0e 


EUR 7,104,958.58 439,986.32 = 7,544,844.90 


ANNEE 2019 


ans | asbsosi | ss | Ossia 
5.963.,078.50 
REA o LL | Le E 
in as —| 5008 i 725068] 
cun | asozisos [MRO |_ CO Le 
snsssrsa | MORO | 00 | GSS | AMS 
36,500,000.00 I 
EUR 7,104,858.82 421,657.66 7,526,516.48 

ANNEE 2020 


{ Devise | Montantdubrét |__| Principai | —intérets 
36,500,000,00 26/01/2020 2,090,035.02 12,613.47 2,092,648,49 


EUR 2,080,035.02 12,613.07 = 2,092,648.4 


Total EUR 23,583,441 81 1A16,558.15 _25,000,000.00) 


Serie generale - n. 266 
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ACCORDO 
tra il Governo della Repubblica Italiana e il Governo di 
Romania 
sulle sepolture di guerra 
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Il Governo della Repubblica Italiana e il Govemo di Romania, 
chiamati di seguito Parti Contraenti“, considerando che i militari, compresi 
i prigionieri di guerra ed altre persone decedute durante la Prima o la 
Seconda Guerra Mondiale e che sono state sepolte sul territorio dell'altra 
Parte Contraeate hanno il diritto ad un posto degno di un meritato riposo, in 
conformità alle Convenzioni di Ginevra del 12 agosto 1949 riguardante la 
protezione delle vittime di guerra, ai Protocolli addizionali dell'$ giugno 
1977 ed ad altri atti normativi di diritto internazionale umanitario, 


hanno convenvio quaniò segue: 
Articolo 1. Definizioni 
In conformità al presente Accordo, i termini sotto specificati hanno il 
seguente senso; 


1) ,, caduti în guerra": 


i a) i membri delle Forze Armate italiarie e romene che hanno perso la 
foro vita duranie le azioni militari delle due guerre mondiali; 


| b) Je persone che in base alle norme di legge italiane e romene godono 
di un trattamento giuridico pari a quello dei casi menzionati al punto a; 


©) i prigionieri di guerra italiani e romeni; 


* LE age DN A è ; ® * (al E pe i n Va 
d) i civili italiani e romeni periti sul territorio dei due Paesi come yi 
coriseguenza diretta della guerra, compresi quelli deportati. 
2) sepolte di guerra” — sepolture individuali o comuni dei caduti 
di guerra italiani/romeni, isolati o siti nei cimiteri è parti dei cimiteri che si 
trovano nel territorio della Repubblica Italiana/ Romania; 
3) monumenti di guerra — le opere artistiche oppure di pielà a due 0 7, 


DRS qs È; O dI cipigagga 
tre dimensioni erette a/vommemorazione del caduri di guerra”. 
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Articolo 2. Forme di collaborazione 


1. Le Parli Contraenti prenderanno delle misure per assicurare 
l’identificazione, la sistemazione e ia cura delle sepolture e dei monumenti 
di guerra italiani che s] trovano sul territorio della Romania e delle sepol ture 
e dei monumenti di guerra romem che si trovano sul territorio della 
Repubblica Italiana, nonché per consentire l'eventuale spostamento delle 
salme sul territorio dello Stato della Parte Contraente interessata. 

2. Le Parti Contraenti si informano reciprocamente, specialmente su: 

a) Le liste delle sepolture e dei monumenti di guerra italiani e romeni, 
indicando il loro collocamento, stato, nonché i dati riguardanti 1 nuovi 
ritrovamenti. 

b) Le liste dei nomi ed altri dati di identificazione dei militari italiani e 
romeni, caduli in guerra e delle vittime civili italiane e romene di guerra 
sepolte sul territorio dei rispettivi Stati. 

c) Î danni importanti subiti dalle sepolture e dai monumenti di guerra 


e le misure prese per la loro eliminazione. 
3. Le iscrizioni sui nuovi monumenti di guerra saranno realizzate in 


Va 


italiano e in romeno. 
4. Ogni Parte Contraente assicurerà alle Autorità e ai cittadini 


dell'altro Stato la possibilità di visitare le sepolture ed i monumenti di guerra 
che. #i trovano sul territorio del proprio Stato, allo scopo della 
commemorazione dei caduti in euerra. 

5. Le Parti Contraenti autorizzano Paccesso reciproco dei ricercatori 
degli specialisti dell'altra Parte alla banca dati ed ai propri archivi. 


, Collocazione delle sepolture e dei monumenti di guerra 
Arspo bai i agt 

1. Le Parti Contraenti assicureranno la n igssa adispozione, su base di 
reciprocità, dell’uso gratuito delle particelle di férra sulle quali si trovano 0 
saranno sistemate le sepolture ed’ monumenti di guerra. L'uso gratuito delle 
particelle non comporta alcun pregiudizio al diritto di proprietà o ad altri 
diritti reali vantati sul terreno, Inoltre, qualora una delle Parti Coniraenti 
dismetta una sepoltura di guerralmonnmenti di guerra perderà, di 
conseguenza, il diritto all'uso del terreno. 
i caso in cul una delle Parli — per motivi di interesse pu bblico 
volesse destinare | terreni messi a disposizione 


Articolo 3 


riconosciuto dalla Stato — 
conformemente al comma 1 a scopi diversi da quelli oggetto del presente 
altro terreno adeguato € 


Lie 
ssi 


Accordo, e obblie gala ad ass pisa urare all'altra Parte 
rh) suli Kpostame gti. 


* ; 
fi valies i ; Da sisi sell n so 23Ì 
di valore identico assumendone tutti sii oneri relalivi legali ag 
a : - 
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3, La scelta della nuova particella di terreno e Jo spostamento delle 
sepolture € dei monumenti di guerra, verranno effettuati soltanto con il 
consenso. dell'altra Parte Contraente. 

4, La sistemazione delle nuove sepolture di guerrà italiane in Romania 
e delle nuove sepolture. di guerra romene nella Repubblica Italiana sarà 
effettuata nei luogo dove si trovano ie salme oppure, se questo non €* 
possibile, in altri posti adeguati, stabiliti con il consenso delle Parti 
Contraenti. Questo principio si applica anche ai monumenti di guerra. 

5. Ogni Parte Contraente segnalerà il luogo dove si scoprono nuove 
sepolture di guerra dell’altra Parte. 

6. Nel caso in cui nei cimiteri di guerra” italiani e romeni, oltre alle 
sepolture di guerra“ dell “altra Parte, si trovino anche le sepolture di 
guerra” dei caduti di guerra” di terzi Stati, si terrà conto delle disposizioni 
previste nell’accordo intergovernativo stipulaio con quello Stato ed in 
mancanza, delle medesime, vengono riconosciute le norme delle 
Convenzioni di Ginevra del 12 Agosto , 1949, nonché quelle dei suoi __, 
protocolli integrativi dell’anno 1977 cosî come le altre norme di diritto Y 
internazionale umanitario. Tali norme saranno la base dei provvedimenti 
adottati per la conservazione e la cura adeguate di tali sepolture di guerra. 


Articolo 4, Esumazione e ritumualazione delle salme 


é Der “ » . 
al Esumazione. delle salme dei caduti allo scopo della loro consegna 
alla Parte Contraente interessata sarà effettuata esclusivamente su richiesta 


scritta di quest'ultima pet via diplomatica. 
2. Dopo l'approvazione di una richiesta di esumazione, ritumulazione 


o consegna della salma del caduto in guerra, in conformità al comma 1, le 
Parti Contràenti dovranno convenire sulla procedura da adoperare per 
Pesumazione, ritumulazione o della consegna della salma alla Parte 


Contraente interessata. 

3. L’esumazione della salma in conformità al comma 1 sarà effettuata 
dagli Organi competenti degli Stati delle Parti Contraenti. Le spese dello 
spostamento della salma saranno pagate dalla Parte Coniraente interessata. 

4. L'esumazione e la ritumulazione delle salme vengono realizzate, di 
solito, con la partecipazione dei rappresentanti degli organi competenti degli 


Stati delle Parti Contraenti. I 
S. Nel caso în cui sia necessaria la ritumulazione în ùn unico luogo 


delle salme nel territorio nazionale dell'altra Parte Contrachte. la Parte 
Contraente interessata agisce sulla base di va progetto presentato in antcipo 
ed approvato dall'altra Parte. 
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6. Per ogni ritumulazione sard redatto un verbale, nel quale. verd VE 
specificata la posizione iniziale delle sepolture e la loro muova collocazione, 
i dati personali dei caduti in guerra, le iscrizioni sepolcrali, nonché altri dati 
di identificazione. 


Articolo 5, Spese 


1, Ogni Parte Contrasste paga le spese riguardanti la manutenzione e 
la cura delle sepolture è dei monumenti di guerra che si trovano sul territorio 
del suo Stato. 

2. Ogni Parte Contraente può, per proprio conto, effettuare lavori di 
sistemazione delle proprie sepolture e dei monumenti di guerra che si 
trovano. sul tetritorio dello Stato dell’altra Parte Contraente. Questi lavori 
verrano elfettuati soltanto con il consenso dell’altra Parte Contraente. 

3. Gli Organi competenti degli Stati delle Parti Contraenti possono 
convenire per iscritto, in determinati casi, su un'altra modalità per coprire le 
spese riguardanti i lavori di sistemazione e manutenzione delle sepolture e 
dei monumenti di guerra. 


N 


Articolo 6. L'applicazione dell'Accordo 


1. Gli Organi competenti, responsabili per gli aspetti tecnici 
dell’applicazione del presente Accordo sono: nella Repubblica Italiana, il 
Commissariato Generale per le Onoranze ai Caduti in Guerra presso il 
Ministero della Difesa, ed in Romania, l'Ufficio Nazionale per'il Culto degli 
Eroi. Le Parti Contraenti si informòr ANO. reciprocamente, per via Vi 
diplomatica, sull'eventuale cambiamento dei rispettivi Organi. 

2: Le Parti Contraenti osservano, nell’applicazione del presente 
Accordo, la legislazione dello Stato sul cùi territorio si trovano le sepolture 
ed i monumenti di guerra e terranno conto delle tradizioni nazionali, religiosè PZA 
€ di altra natura. 


Articolo 7. Soluzione delle controversie 


i Ogni controversia o divergenza in ordine all’applicazione © 
Interpretazione del presente Accordo verrà risolta attraverso apposità. Va, 
consultazioni e negoziati. | 
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Articolo 8. Disposizioni finali 


1, Il presente Accordo avrà durata illimitata. Esso entrerà in vigore 

alla data di ricezione della seconda notifica con cui le Parti Contraenti si 
"U ssttane Comunicate: ufficialmente l'avvenuto espletamento delle rispettive 
procedure interne di ratifica. 

2. Il presente Accordo potrà éssèere modificato consensualmente 
attraverso scambio di Note verbali per via diplomatica, Le modifiche così 
concordate entreranno in vigore con le procedure previste al comma 1. 

3. Il presente Accordo potrà essere denunciato in ogni momento e la 
denuncia avrà effetto un anno dopo la sua notifica all’altra Parte Contraente. 


In fede di che.i sottoscritti Rappresentanti, debitamente autorizzati dai 
rispettivi Governi, hanno firmato il presente Accordo. 


Fatto a Bursnsa + Fri» ldio 25 15 in due originali, 
ciascuno nella lingua italiana e nella lingua romena, entrambi i testi facenti 
ugualmente fede, 


Per Per 
il Gover tai Repubblica Italiana il Governo di Romania 


LA 
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nel Lrincihato di Monaco 


Alonaco, 30/06/2017 


{leutceve LL Consolle, 


Afin d’améliorer les relations bilatérales de coopération judiciaire, le 
Gouvernement de la République italienne et le Gouvernement de la Principauté de 
Monaco, ci-aprés désignés comme «les Parties », sont convenus d’activer le 
mécanisme du Magistrat de liaison. 


Cette initiative correspond à l’exigence d'améliorer la compréhension 
mutuelle des systèmes juridiques et judiciaires des deux Parties et la collaboration 
entre les Administrations de la Justice et les Autorités judiciaires italiennes et 
monégasques, aux fins d'un déroulement plus rapide et efficace des procédures de 
coopération judiciaire pénale et civile. 


Dans les relations bilatérales, les fonctions du Magistrat de liaison sont 
assurées par un magistrat de l’ordre judiciaire italien, en charge de la méme 
fonction auprès du Ministère de la Justice francaise et avec résidence à Paris. 


Le Magistrat de liaison assure en particulier les fonctions suivantes, en 
collaboration avec ’Ambassade d'Italie auprès de la Principauté de Monaco: 


- il s’occupe des questions concernant l’application des Conventions 
internationales en matière pénale et civile dont la République italienne et la 
Principauté de Monaco sont Parties Contractantes; 


- Il s'assure de la bonne forme des commissions rogatoires et facilite leur 
transmission et leur exécution; 


- Il facilite l’échange d'informations et de données afin de favoriser la 
connaissance mutuelle des systèmes judiciaires respectifs. 


Le Magistrat de Liaison, désigné par le Ministére de la Justice italien, est 
placé en dehors des organes judiciaires, 


6 EE IE TZ Ve 0 O ci 0 de N td SA I e E ic e 


S.E.M. Gilles Tonelli 
Ministre Conseiller 


Département des Relations Extérieures et de la Coopération 
Place de la Visitation 


98000 Monaco 
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L’accomplisserment de ses fonctions n’implique aucune charge économique 
pour l’Etat destinataire. Le mandat est annuel, mais il peut étre prolongé. La 
notification concernant la nomination et la fin des fonctions a lieu par la voie 
diplomatique, 


Le Magistrat de liaison bénéficie de l’immunité pour les actes accomplis 
pendant l’exercice de ses fonctions. Les autorités de la Principauté de Monaco, en 


particulier la Direction des Services Judiciaires, favorisent le bon accomplissement 
de sa tache. 


La présente lettre ainsi que la lettre de réponse des Autorités compétentes 
forment un accord international en forme simplifiée ayant pour objet la mise en 
place du Magistrat italien de liaison auprès de la Principauté de Monaco. L'Ttalie et 
la Principauté de Monaco appliquent ce qui est prévu par cet Accord en cohérence 
avec leurs obligations internationales et, concernant l’Italie, les obligations liées à 
son adhésion à l’Union Européenne. 


L’Ambassadeur 


Cristiano Gallo 
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“ 
«bo Gouvernement Princier Département des Relations Extérieures 
Rat PRINCIPAUTÉ DE MONACO et de la Coopération 


Le 30 juin 2017 


Son Excellence Monsieur Cristiano GALLO 
Ambassadeur d'Italie à Monaco 


Monsieur l' Ambassadeur, 


Jai l’honneur de me référer à votre lettre en date de ce jour par laquelle vous avez bien voulu me 
faire savoir ce qui suit: 


« Afin d’améliorer les relations bilatérales de coopération judiciaire, le Gouvernement de la 
République italienne et le Gouvernement de la Principauté de Monaco, ci-après désignés comme 
« les Parties », sont convenus d’activer le mécanisme du Magistrat de liaison. 


Cette initiative correspond à l’exigence d’améliorer la compréhension mutuelle des systèmes 
juridiques et judiciaires des deux Parties et la collaboration entre les Administrations de la Justice et 
les Autorités judiciaires italiennes et monégasques, aux fins d’un déroulement plus rapide et 
efficace des procédures de coopération judiciaire pénale et civile, 


Dans les relations bilatérales, les fonctions du Magistrat de liaison sont assurées par un 
magistrat de l’ordre judiciaire italien, en charge de la méme fonction auprès du Ministère de la 
Justice francais et avec résidence è Paris. 


Le Magistrat de liaison assure en particulier les foncetions suivantes, en collaboration avec 
l’Ambassade d’Italie auprès de la Principauté de Monaco : 


- il s'occupe des questions concernant l’application des Conventions internationales en matière 
pénale et civile dont la République italienne et la Principauté de Monaco sont Parties 
Contractantes ; 


- il s'assure de la bonne forme des commissions rogatoires et facilite leur transmission et leur 
exécution ; 


Ministàre d'Etat 

Piave de la Visitation - BP 522 
IMC 98015 MONACO CEDEX 
Tél. : {+.977) 98 98 BO 04 
relad@gouv.me 
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- il facilite l’échange d’informations et de données afin de favoriser la connaissance mutuelle des 
systèmes judiciaires respectifs. 


Le Magistrat de Liaison, désigné par le Ministère de la Justice italien, est placé en dehors 
des organes judiciaires. 


L'accomplissement de ses fonctions n’implique aucune charge économique pour l’Etat 
destinataire. Le mandat est annuel, mais il peut étre prolongé. La notification concernant la 
nomination et la fin des fonctions a lieu par la voie diplomatique. 


Le Magistrat de liaison bénéficie de l'immunité pour les actes accomplis pendant l’exercice 
de ses fonctions. Les autorités de la Principauté de Monaco, en particulier la Direction des Services 
Judiciaires, favorisent le bon accomplissement de sa tiche. 


La présente lettre ainsi que la lettre de réponse des Autorités compétentes forment un accord 
international en forme simplifiée ayant pour objet la mise en place du Magistrat italien de liaison 
auprès de la Principauté de Monaco. L’Italie et la Principauté de Monaco appliquent ce qui est 
prévu par cet Accord en cohérence avec leurs obligations internationales et, concernant l’Italie, les 
obligations liées à son adhésion à l’Union Européenne ». 


J'ai l’honneur de vous faire part de l’accord du Gouvernement de S.A.S. le Prince de Monaco sur 
les propositions du Gouvernement italien présentées dans la lettre précitée. 


Je vous prie de bien vouloir agréer, Monsieur 1’ Ambassadeur, l’assurance de ma 
haute considération. 


Gilles Tonelli 
Conseiller de Gouvernement 
Ministre des Relations Extérieures et de la Coopération 


| 
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MEMORANDUM D'INTESA 
DELLA COOPERAZIONE TUNISO-TJTALIANA 
PER IL PERIODO 2014 - 2016 


Tra il Governo della Repubblica Italiana e il Governo della Repubblica Tunisina, di seguito 
denominati le « Parti»; 


Considerando i legami storici privilegiati Îra i due Paesi, 
Desiderosi di rafforzare le loro relazioni di cooperazione e partenariato, 
Con riferimento ai negoziati intrapresi fra le due Parti in aprile 2014, 


Richiamando il sostegno del Governo italiano al processo di transizione democratica e allo 
sviluppo sociale ed economico in Tunisia, 


Le due Parti hanno convenuto quanto segue : 


ARTICOLO 1: OGGETTO DEL MEMORANDUM :; 


Il presente Memorandum mira a programmare la cooperazione fra le due Parti per il periodo 
2014-2016, 


Il presente Memorandum definisce, di seguito, i progetti e i programmi da realizzare nel corso di 
tale periodo ed identifica le risorse finanziarie che saranno destinate allo scopo dal Governo 
italiano. 


ARTICOLO 2: PROGRAMMAZIONE : 


Questo Memorandum d’Intesa è strutturato per tipologia di programmazione (doni o crediti). 
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2,1 DONI 


Nel quadro del sostegno al processo democratico e allo sviluppo locale, la Parte italiana 
consacrerà un pacchetto di 11.638.000,00 Euro, in forma di dono, per la realizzazione dei 
progetti che seguono: 


a. Progetti la cui esecuzione sarà affidata alle Autorità tanisine: 

e «Ipita contro la desertificazione e miglioramento delle condizioni di vita delle popolazioni 
del Governatorato di Tozeur: le Delegazioni di Hezoua e Tamerza» per un budget 
orientativo di 5 Milioni di Euro; 

e «Programma di sostegno alle politiche è azioni dedicate alla promozione dei disabili» per 
un budget di 1.000.940,00 Euro. 

e Azioni complementari «di natura socio-economica nel quadro del Programma di 
« Riabilitazione e creazione di palmeti da datteri a Rim Madtoug » per un ammontare 
orientativo di 2 Milioni 1 Euro, 


b. Progetti la cui esecuzione sarà affidata a una organizzazione internazionale: 

» «Promofing citizenship for social cohesion in disadvantaged areas in Tunisia» (UNDP), 
per un budget di 1.036,834,77 Kuro; 
«Support to the Electoral Process ini Tunisia» (UNDP), per un budget orientativo di 800 
Mila Euro; 
«Deistituzionalizzazione dei minori in Tunisia» (UNICEF), per un budget orientativo di 
700 Mila Euro; 
«Rafforzamento delle capacità per la lotta contro i crimini economici e finanziari in 
Tunisia» IDLO), per un budget di 100.181,00 Euro, 
«Sviluppo sostenibile delle Comunità costiere di Gabès e Médenine» (CIHEAM-Barì), per 
un budget orientativo di 1 Milione di Euro. 


® 


*® 


2.2. CREDITI D'AIUTO: PROGRAMMA DI AIUTO ALLA BILANCIA DEI 
PAGAMENTI: 


La Parte italiana metterà à disposizione della Parte tunisina un credito supplementare di 50 
Milioni dî Euro nel quadro del Programma di Aiuto alla Bilancia dei Pagamenti. 


2.3 CONVERSIONE DEL DEBITO: 


La Parte italiana convertirà una parte del debito tunisino verso l'Italia per un ammontare di 25 
Milioni di Euro per la realizzazione di progetti di sviluppo da identificare congiuntamente al 
beneficiario delle regioni svantaggiate in Tumsia. 
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2.4 ALTRI IMPEGNI: 


Pa 


2.4.1 In occasione della Grande Comimissione Mista {(GCM) Tuniso-Italiana del 25 ottobre 
2007, le due Parti hanno in particolare convenuto della realizzazione d'un Programma di 
Cooperazione tecnica bilaterale per un ammontare globale di 35 Milioni di Euro in forma di 
dono e di un credito di aiuto previsto per un progetto di lotta contro l'inquinamento manno di 
35 Milioni di Euro. Un ammontare di 6 Milioni di Euro sull’ammontare globale dei 35 Milioni 
di Furo in forma di dono è stato versato alla Parte tunisina a valere per i due Programmi 
« Sostegno al settore privato » e « Protezione dell'ambiente ». 


2.4.2 Stante lo stato di avanzamento del Programma di Cooperazione tecnica bilaterale, parte 
integrante degli accordi della Grande Commissione Mista del 2007, e tenuto conto delle nuove 
priorità della Tunisia, le due Parti prendono atto del fatto che il residuo di 28 milioni di euro a 
dono a valere su detto Programma, che non ha potuto essere trasferito dalla Parte italiana, così 
come l'ammontare di 35 milioni di euro relativi al credito d'aiuto dedicato al progetto di lotta 
coritro l'inquinamento marino, non sono più da ritenersi attuali. 


24,3 L'Italia considera la Tunisia quale partner prioritario per la cooperazione e, tenuto conto 
dei negoziati intrapresi fra le due Parti in Aprile 2014 e degli impegni enunciati all'Art.2, 
paragrafo I (DONI), si trova disposta a mettere a sua disposizione le risorse supplementari 
adeguate alla prossima programmazione 2016-2018. 


ARTICOLO 3: ALTRE INIZIATIVE 


3.1 I finanziamenti destinati alla cooperazione decentralizzata e alla società civile saranno allocati 
su base annuale e finanziati su fondi diversi da quelli previsti nel presente Memorandum. 


32 L'Italia è disposta a finanziare altre iniziative di sviluppo economico e sociale da convenirsi 
fra le due Parti a valere su altri meccanismi di finanziamento nel quadro della cooperazione 
bilaterale, multilaterale o decentralizzata. Essa veglierà egualmente a sviluppare gli scambi e la 
condivisione di esperienze specialmente attraverso il finanziamento di cicli di formazione © 
seminari in Italia o in Tunisia nei settori che saranno concordati fra le due Parti. 
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ARTICOLO 4 : DISPOSIZIONI FINALI : 


4.1 I presente Memorandum d'Intesa entra in vigore alla data di notifica di ciascuna delle parti 
all’altra dell'adempimento delle proprie procedure interne preposte. 


4.2 Il presente Memorandum d’Intesa può essere revisionato di comune accordo e su richiesta 
dell'una delle due Parti. Le modifiche apportate entrano in vigore conformemente alle 
procedure stabilite al comma primo del presente articolo. 


4.3 Le due Paiti possono rescindere dal presente Memorandum fornendo un preavviso scritto di 
sei mesi all'altra Parte. In caso di risoluzione, delle misure sono adottate per fare in modo che la 
risoluzione non abbia ad incidere su un progetto o una attività già in corso. 


4,4 Il Memorandum d’Intesa si applica nel pieno rispetto dei regolamenti e delle legislazioni in 
vigore nei due rispettivi Paesi nonché degli obblighi internazionali reciprocamente presi e di 
quelli che scaturiscono dalla appartenenza dell’Italia a l'Unione Europea. 


Fatto a Tunisi, il 18 maggio 2015 in due esemplari originali in lingua italiana, araba, e francese, in 
caso di divergenze prevarrà il testo francese. 


Per il Governo della Per il Governo della 
Repubblica Italiana Repubblica Tunisina 


Sottosegretario di Stato agli Segretario di Stato agli 
Affari Esteri ed alla Cooperazione Affari Esteri 


Internazionale 
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AGREEMENT 
between 


the Government of the Italian Republic represented by the Ministry of Foreign 
Affairs and International Cooperation 


and 


the Council of Ministers of the Republic of Albania Represented by the Ministry 
of Social Welfare and Youth 


concerning 
the Program in Support of Vocational Education and Training (VET) 


through Innovation 


The Government of the Italian Republic (GOI) and the Government of the Council of 
Ministers of the Republic of Albania (GOA), both jointly referred to as "the Parties" 
and separately as “Party", 


Considering the mutual relationship of friendship; 


Whereas on December 11°, 2014 a Protocol for Development Cooperation was 


signed by the two Governments; 


Whereas the above-said Protocol identifies vocational education and training through 
innovation as a tool for human resources development, social and territorial cohesion 
and growth; 


Whereas for this Program is earmarked an untied soft loan of Euro 5 million for 
Vocational Education and Training through Innovation; 


Whereas a Memorandum of Understanding was signed by the Parties on December 
22°, 2015, describing the main intervention logic; 
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HAVE AGREED THE FOLLOWING: 


ARTICLE 1 
DEFINITION AND CONTENT OF THE AGREEMENT 


1.1-The present Agreement is composed of 15 Articles and 3 Annexes: 
ANNEX 1- Financial Plan; 

ANNEX 2 - Implementing Procedures of the Soft Loan. 

ANNEX 3 - PROGRAM Formulation Document; 


1.2- The Annexes are an integral part of the present Agreement. 


1.3- The acronyms used in this Agreement are the following: 


AGREEMENT The present inter-governmental agreement between the 
Parties for the implementation ofthe PROGRAM. 

AICS Italian Development Cooperation Agency 

CDP Cassa Depositi e Prestiti — The Italian Financial Institution 
that manages the soft loan. 

CMRA Council of Ministers ofthe Republic of Albania 

GOI Government of Italy 

IPMG Integrated Policy Management Group 

MAECI Italian Ministry of Foreign Affairs and International 
Cooperation 

MOF Albanian Ministry of Finance 

MOSWY Albanian Ministry of Social Welfare and Youth 

NESS National Employment and Skills Strategy 2014-2020 

PARTIES The Government of the Italian Republic represented by the 
Ministry of Foreign Affairs and International Cooperation 
and Council of Ministers of the Republic of Albania 
represented by the Ministry of Social Welfare and Youth. 

PROGRAM Vocational Education and Training through Innovation 


Program in Annex 3. 


— 46 — È 
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SC Steering Committee | 
SLA Soft Loan Agreement. The Financial Agreement between the 
Albanian Ministry of Finance and Cassa Depositi e Prestiti. 
VET Vocational Education and Training 
ARTICLE 2 


PURPOSE OF THE AGREEMENT 


2.1-The Agreement disciplines the implementation, monitoring and supervision of the 
procedures of the Vocational Education and Training through Innovation Program 
(hereinafter the PROGRAM). 


2.2- To this purpose the Agreement defines the mutual obligations of the Parties for 
the PROGRAM respect, in particular with what regards the soft loan conditions. 


ARTICLE 3 
PROGRAM DESCRIPTION 


3.1- The PROGRAM aims to accomplish the vision of the National Employment and 
Skills Strategy (NESS) 2014 - 2020 to have a competitive economy and an inclusive 
society that is grounded on higher skills and better jobs for all women and men by 
2020, in productive sectors where both Albania has a great potential and Italy has a 
significant added value. 


The PROGRAM will have four expected results: i) The Agricultural multifunetional 
Vocational Education and Training (VET) school in Fier fully developed and 
organized and the VET school in Lushnje improved and reorganized; ii) Market 
oriented VET curricula developed and applied; iii) Tailor-made and sustainable 
relationship of the multifunctional VET school with the private sector established; iv) 
coherence with IPA II financing to the Employment and Skills Sector ensured. 


3.2- Annex 3 contains a detailed description of the PROGRAM, 


ARTICLE 4 
ITALIAN GOVERNMENT COMMITMENTS 


4.1- Gol shall provide an untied soft loan of Euro 5 million for the realization of the 
PROGRAM (Annex 3), according to the Financial Plan (Annex 1), to the Guidelines 
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for Project Implementation (Annex 2). The loan will be used for: i) Rehabilitation of 
infrastructures; ii) Purchase of goods (Equipments & Laboratories); iii) Institutional 
Technical Assistance; iv) Assistance to the Ministry of Social Welfare and Youth 
through the Integrated Policy Management Group (IPMG) and its Technical 
Secretariat. The loan will be disbursed according to the modalities described in 
Article 7 and in Annex 3. 


ARTICLE 5 
ALBANIAN GOVERNMENT COMMITMENTS 


5.1- GOA shall guarantee the PROGRAM implementation according to the present 
Agreement. 


5.2- GOA shall guarantee the entry into force, prior to the PROGRAM start, of a 
VET law or VET bylaws or ad hoc administrative acts ensuring financial autonomy 
of the Fier and Lushnje VET schools, including the possibility to provide services 
and sell goods to third parties; 


5.3- GOA shall guarantee the entry into force, prior to the PROGRAM start, of a 
VET law or VET bylaws or ad hoc administrative acts ensuring that level-5 of the 
European Qualification Framework-EQF (post-secondary education) is offered at the 
Fier VET school. 


5.4- GOA shall guarantee collaboration with AICS on the monitoring of the 
PROGRAM and on access to PROGRAM documents. 


5.5- GOA will repay the loan according to the conditions set in Article 8. 


ARTICLE 6 
PROGRAM MANAGEMENT AND IMPLEMENTATION STRUCTURES 


The PROGRAM management and implementation structures are described in Annex 
3 and foresee that: 


6.1- MOSWY is the executing agency and, as such, it will make sure the PROGRAM 
activities are implemented according to the rules of the PROGRAM Agreement. 
MOSWY will be responsible for the PROGRAM Agreement implemention. 
MOSWY will be also responsible for the implementation of the tender procedures 
and for the award and supervision of the works, supplies and service contracts which 
are part of the PROGRAM and are charged on the SLA. MOSWY shall designate its 
representative within the SC. 


6.2- MOF is the authority which represents CMRA with regard to the loan agreement 
with CDP. 
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6.3- MAECI is responsible for the Agreement signature; 


6.4- AICS is responsible for the PROGRAM monitoring, It shall represent the Gol as 
for the implementation of the PROGRAM, acting through its Office in Tirana. AICS 
will also guarantee all the necessary technical functions for the correct 
implementation of the PROGRAM activities and will ensure receipt and transmission 
of all necessary administrative documentation. AICS shall designate its representative 
within the SC. 


6.5- CDP is the responsible Italian Agent Bank for the SLA preparation, in 
accordance with the Italian Ministry of Economy and Finance, and for the SLA 
signature. The SLA is a financial agreement that regulates the utilisation of the soft 
loan. CDP is also responsible for charging each contract on the SLA as described in 
Annex 3, CDP is responsible for contract payments, according to the SLA provisions. 


6.6 A SC will be set-up in order to provide general guidance, coordination and 
overall supervision to the implementation of activities under the VET Programme. 
The SC will be composed by representatives of the MoSWY and the AICS. 
Representatives of the Prime Minister Office, as well as other Line Ministries such as 
the Ministry of Finance, Ministry of Agriculture, Rural Development and Water 
Administration, Ministry of Education and Sports may be invited to attend the 
meetings of the SC. 


ARTICLE 7 
IMPLEMENTING PROCEDURES OF THE SOFT LOAN 


7.1- The loan disbursement, utilisation and reimbursement procedures will be 
established by a SLA signed between CDP and MOF. 


7.2- The loan funds will be disbursed in two distinct modalities, depending on the 
typology of expenditures, as described in the attached Annex 2. 


7.3- The procurement activities will be carried out according to the current Practica! 
Guide to contract procedures for EC external actions (PRAGs). AICS will give its no 
objection on: 


i) the tender documents before its publication and on the tender evaluation report 
before the award of contracts for tenders whose value exceeds Euro 500.000 for 
services and supplies and Euro 1.000.000 for works; 


11) on the tender evaluation report before the award of contracts for tenders between 
Euro 130.00 and Euro 500.000 for services and supplies and for tenders between 
Euro 200.000 and Euro 1.000.000 for works. 


7.4- The auditing activities shall be carried out annually by a company selected by 
GoA among those agreed by the International Federation of Accountants (IFAC) and 
complying with INTOSAI Auditing Standards, in the framework of auditing 
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procedures of the MOF the regard foreign aid programs. The cost of the auditing 
procedures will be covered by MOF outside the PROGRAM funds. 


7.5- The expenses which, according to the audit report, are not justified must be 
considered invalid according this Agreement and the relevant resources must be 
refunded by GoA. 


ARTICLE 8 
TERMS AND CONDITIONS OF THE LOAN 


8.1- Gol will provide to CMRA an untied soft loan of Euro 5 million. 
8.2- The soft loan has a grant component of 60%, which corresponds to: 
i. interestrate:0%; 
ii. repaymentterm: 22 years; 


ili. grace period: 10 years. 


ARTICLE 9 
IMPLEMENTATION MONITORING 


9.1 - Every six months MOSWY will prepare a technical and financial report, to be 
approved by the SC. The first Progress Report shall be submitted six months after the 
disbursement of the first instalment of the financing. 


9.2- AICS will monitor the PROGRAM through its Cooperation Office in Tirana and 
with ad hoc missions from the Headquarters. 


9.3- Continuous monitoring and evaluation will be realized in the framework of a 
joint monitoring and evaluation system agreed in a separate Memorandum of 
Understanding with the Delegation of the European Union in Albania responsible for 
the budget support in the VET sector. 


A systematized monitoring and evaluation will be conducted also through the 
PROGRAM support to the Technical Secretariat of the Integrated Policy 
Management Group (IPMG) in the Employment and Social Policy Sector. 


9.4- An ex-post evaluation will be conducted after the PROGRAM conclusion. This 
evaluation will be jointly conducted by at least two independent experts, one 
appointed by the Italian Government and one by the Albanian government, each 
Party covering for the costs of its own expert. 
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ARTICLE 10 
ANTICORRUPTION CLAUSE 


The Government of the Italian Republic is committed to the fight against corruption in 
all its forms. In particular, in order to avoid any chance of illegal activities and 
irregularities in the submission of tenders for supplies, services and civil works, the 
Italian Government has introduced an obligation for all bidders to sign and submit an 
Integrity Pact together with their bids or approved contracts. Failure to submit such 
documentation will automatically exclude the bidder from the competition. In the event 
of failure to comply with anti-corruption commitments during the execution of the 
contract relevant sanctions will apply. The inclusion of such a clause is intended to 
ensure fair competition and equal opportunities for all participants, as well as a correct 
and transparent implementation of the approved contract. 


ARTICLE 11 
DISPUTES 


Any disputes that may arise during the implementation of the Programme shall be 
resolved amicably through consultations between MOSWY and AICS. 


ARTICLE 12 
IMPEDIMENTS AND FORCE MAJEURE 


In case of impediment to the realization of the Programme, due to force majeure (war, 
flood, fire, typhoon, earthquake, labour disputes, strikes, unforeseen difficulties in 
transportation and other causes) recognized by both Parties or in case of danger or 
hazardous conditions for expatriate personnel, the following procedures will be 
adopted: 


12.1- If the duration of the impediment to the realization of the PROGRAM is less than 
six months, the use of uncommitted funds will be suspended until AICS authorizes 
resumption of activities; 


12.2- If the impediment lasts longer than six months and less than twenty-four months, 
the PROGRAM is suspended and the uncommitted funds are maintained until the 
impediment cease and upon receipt of the authorization for the resumption of activities 
by AICS; 


12.3- If the duration of the impediment is greater than twenty four months, the Parties 
shall agree whether to continue or terminate the Programme. In case of inability to 
continue the activities, the parties must decide on the destination of uncommitted 
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funds. In the absence of an agreement the Albanian Party undertakes to repay any 
remaining sums in funds transferred to MOSWY under Art. 7. 


ARTICLE 13 
TERMINATION OF THE AGREEMENT 


The Parties reserve the right to terminate this Agreement in the following cases: 
13.1- Failure by the GOA to respect the commitments referred in Article 5; 


13.2- Severe faults by MOSWY, such as unjustified and long delays (more than nine 
months) that may hinder the implementation of the PROGRAM, the use of funds for 
different reasons than those provided for in this Agreement and in the SLA, the 
prolonged delay for providing reports in the referred Article 9; 


13.3- Protracted impediment or force majeure, as established in the previous article 12 
clauses; 


13.4- In case of severe faults, according to point 13.2, GOI shall notify the incident and 
shall invite the MOSWY to take all necessary measures within a maximum of 90 days 
from the date of the notification period. After this deadline, GOI reserves the right to 
terminate this Agreement; 


13.5- In the other two abovementioned cases, GOI may decide unilaterally to terminate 
this Agreement, which shall be notified via Verbal Note to MOSWY at least 3 months 
in advance. In any case, after such notification, MOSWY is obliged to stop the 
activities of the PROGRAM, unless otherwise agreed between the Parties. 


ARTICLE 14 
MODIFICATION OF THE AGREEMENT 


The Parties may at any time propose amendments to the content of this Agreement by 
exchange of Verbal Notes, through the diplomatic channels. Amendments eventually 
agreed between the Parties will enter into force in accordance with the necessary 
internal procedures, 
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ARTICLE 15 
ENTRY INTO FORCE AND DURATION 


This Agreement shall enter into force on the date of receipt of the second of the two 
notifications by which the Contracting Parties officially notified the completion of their 
respective internal procedures. 


This Agreement shall remain in force until full repayment of the soft loan. 
Done atlu only A n in two originals in the English language. 


IN WITNESS WHEREOF the undersigned, being duly authorized by their respective 
Governments, have signed this Agreement. 


For the Government For the Councils of Ministers 


of the Italian Republic fugl the Albania 


A 
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Financial Plan Amount (in 


Euro) 


Fier Lushnje Project 
Components 
(A=Infrastru 
cture; 

. | B=Lab&Equi 
pment; 
C=Institution 
al Technical] 
Assistance; 
D=MoSwy 
assistance 


1.1.1 Identification of works | 25.200,00 12.600,00 12.600,00 


1.1.2 Development of 40.000,00 30.000,00 10.000,00 | A 

Infrastructurai Project 

Design 

25.200,00 |12.600,00  |12.600,00 

1.1.4 Works contract signed 1.122.600,00 | 1.000.000,00 | 122.600,00 | A 
and implemented 
1.1.5 Supervision of the 40.000,00 30.000,00 10.000,00 | A 

works 

A 


1.1.6 10.000,00 5.000,00 5.000,00 IA | 


ANNEX 1 
FINANCIAL PLAN 


1.1 


1.1.3 Preparation and 
redaction of tender 


document 


1.2 1.2.1 


Supply contract for 


purchasing of 


laboratories and 


1.400.000,00 | 1.250.000,00 | 150.000,00 
equipment 

Supply contracts for 400.000,00 | 350.000,00 | 50.000,00 
purchasing of 
machineries, 
agricultural vehicles 
and agricultural tools 


1.2.4 Supply contraci for 200.000,00) 170.000,00 | 30.000,00 
purchasing of furniture 
Supply contract x 200.000,00 | 180.000,00 | 20.000,00 a 


purchasing of didactic 
School Directive Board | 126.000,00 EIN 


Preparation and 40.000,00 30.000,00 10.000,00 
redaction of tendering 
documents 


toni (ni 
N Da 
(75) (0; 


material 


Unni 
a 


na 
di 
vw 
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Human Resaurces 25.200,00 Cc 
Management 

General Training 25,200,00 C 
Program 

Quality Assurance 25.200,00 ua | 


Accreditation and 25,200,00 
certification 


Development and 37.800,00 
delivery of the 
secondary level 
curricula 
Development and 37.800,00 C 
delivery of the short 
37.800,00 Cc 
secondary level 
curricula 


term curricula 
0-60 RE 


3.1 School services to third | 126.000,00 
parties 


Piloting of TVETEP 75.600,00 


dmn 


NS] dei ireò fra 
— do los) da 


5 


1.7 


N 
N°) 


dai a 
(PO) 


Development and 
delivery of the post- 


Programme 
Management 


4.1.1 
4.1.2 


Project leader 216.000,00 
(International) 
Financial/administrative | 46.800,00 


Technician/agronomist | 36.000,00 


Schooi-enterprise 36,000,00 
liaison officer 


413 
414 
415 
41.6 


4.1.7 
4.1.8 
4.1.9 
4.1.10 
4.1.11 


I ELI 
CI LI 


Office materials and 


utilities 
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4.31.12 Dee Travel/air tickets 43.200,00 


| [eremo | 
© Li 


4.2.1 Resident twinning 216.000,09 
advisor (International) 


Communication 
strategy and visibility 
aetions 


L 
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ANNEX 2 


IMPLEMENTING PROCEDURES OF THE SOFT LOAN 


The loan funds will be disbursed in two distinct modalities, depending on the 
typology of expenditures: 


I. The loan funds of the “Components A, B and C” of Annex 1 will be credited as 
follows: 


i. Each contract signed between the Contractors and MOSWY must be sent to 
AICS headquarters in Rome, through AICS Office in Tirana, together with a 
commitment declaration of MOSWY to cover all the relevant local costs 
(value-added tax, customs fees etc.). 


ii. Upon receipt of the documentation, AICS will issue the ro objection to the 
CDP. CDP will, hence, inform MOF which will require CDP to make the funds 
available. 


iii. Once all the documentation referred to in the above paragraph ii) and ii) is 
acquired, CDP will charge each contract on the SLA informing MOF and 
MOSWY. The completion of this procedure will enable the "advance payment" 
foreseen in each contract and will determine their effective starting date. 


iv. The following payments will be made upon approval by MOSWY and 
according to the modalities prescribed in each contract. 


II. The loan funds of the “Component D” of the Financial Plan (Annex 1) will be 
credited in one single tranche in a special account in Euro named “Vocational 
Education and Training through Innovation”, opened on behalf of MOSWY at 
the Bank of Albania. 


The first disbursement related to Components A, B and C and the single 
disbursement of Component D will be made upon fulfilment of the following 
conditions: 


i) entry into force ofthe SLA; 
ii) set-up of the SC; 
ili) selection of the Audit firm and acquisition of the no objection of AICS; 


iv) entry into force of a VET law or VET bylaws/ad hoc administrative acts 
ensuring financial autonomy of the Fier and Lushnje VET schools, including the 
possibility to provide services and sell goods to third parties; 


v) entry into force of a VET law or VET bylaws/ad hoc administrative acts 
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ensuring that level-5 of the European Qualification Framework-EQF (so-called 
post-secondary education) ts offered at the Fier VET school. 


vi) selection of the Technical Assistance institution (Component C) and acquisition 
of the no objection of AICS. 


vii) selection of the staff under Component D. 
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Annex 3 


RTPVOLIRA È ui bissarat ù 
MINISTRIA E MIREQENIES 
SOCIALE DHE RINISE 


Republic of Albania 
Ministry of Social Welfare and Youth 


Programme in support of Vocational Education and Training 
through Innovation 


Programme Formulation Document 


Tirana, February 2016 


14-11-2017 
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Executive Summary 


Within the agreed framework of the Development Cooperation Protocol for the period 
2014-2016 between the Italian and the Albanian Governments, signed in December 2014, and 
in reference to the National Strategy for Development and Integration’s (NSDI1) Pillar 
"Investing in People and Social Cohesion”, it was bilaterally agreed to address issues 
pertaining human resources development, social inclusion and territorial cohesion actions. In 
this context, an indicative allocation of 5 million euro (soft loan) has been considered to 
support Vocational Education and Training through Imnovation, to accomplish the vision of 
the National Employment and Skills Strategy (NESS) 2014 - 2020 to have a competitive 
economy and an inclusive society that is grounded on higher skills and better jobs for all 
women and men by 2020. 


As bilaterally agreed, the identified VET Programme will support the expansion of an 
advanced knowledge-based society in accordance with the demands of the labour market for 
attracting FDI/IDI in productive sectors, where both Albania has a great potential and Italy 
has a significant added value such as the agricultural and rural development and agro-food 
processing 


The Ministry of Social Welfare and Youth (MoSWY) is responsible for managing the 
vocational education and training (VET) system for both young people and adults, including 
life-long learning, and is committed to improve the quality and the increase coverage of the 
multifunctional VET also with reference to the rural areas. 


Taking in due consideration that agriculture continues to be the sector that keeps 
“employed” the majority of the Albanian population, with approximately 41.3%, the MoSWY 
recognizes the need of the establishment of a fuli-fledged multi-functional VET school in the 
agricultural and agro-food processing sectors. 


The VET Programme will consist in the establishment of an agricultural  multi- 
functional VET school of excellence at “Rakip Kryeziu” school in Fier and in punctual 
interventions in the agricultural mechanics School of Lushnje, including financial 
assistance to the development of the curricula and in the provision of technical and 
institutional support to the MoSWY. 


The existing VET premises in Fier and Lushnje Schools will be made available by the 
Albanian side to the Programme, in order to be rehabilitated, upgraded, integrated with 
residential facilities for students and staff, completed with furniture and technical 
equipment for laboratory, workshops, warehouse, greenhouses, cattieshed, hen-house, 
agro-food processing plants. Additional items such as books, didactic tools, mechanization 
machineries, related tools, office equipment will also be provided by the Programme, as 
well as financial and institutional technical support to the definition of teaching areas and 
curricula and the set up of the demonstration farm in Fier and of the warehouses in 
Lushnje. 


The four identified components of the VET Programme are the following: 


A. Rehabilitation of infrastructures; this component concerns the implementation of 
civil works; they consist in the rehabilitation of existing premises for academic 
activities, workshops, warehouses, administration and facilities, while new 
constructions will host dormitories, laboratory, warehouse, processing plant and part 
of the services; outdoor facilities may also be improved; 


B. Purchase of goods (Equipments & Laboratories): technical and didactic equipment, 


1 Reference to the last available draft NSDI, dated August 2015. 


— 64 — 
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agricultural items and machineries, agro-food processing plant, furniture, office 
equipment, books and all foreseen items to be procured under the VET Programme; 


C. Institutional technical assistance; to ensure the proper functioning of the target VET 
school(s), an excellent institutional technical assistance based on the best EU 
experiences in the VET sector especially those much closer to the Albanian context will 
be provided to the VET school(s), the terms of reference are detailed in the document; 


D. Assistance to the Ministry of Social Welfare and Youth in guiding and monitoring 


policy development, strategy implementation and evaluation, procurement, 
communication, as well as in strengthening sector and donors coordination through the 
Integrated Policy Management Group (IPMG) and its Technical Secretariat, especially 
as regards sector planning, programming and budgeting. 


The VET Programme will have a total duration of three years. 
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1. Introduction 


The Albanian and Italian Governments have agreed on a new Development 
Cooperation Protocol for the period 2014-2016, signed in December 2014, which mainly 
addresses three NSDI pillars and strategic priorities: 


Sustainable Growth through improved competitiveness and efficient use of resources, with 
particular regard to increasing Competitiveness and Innovation for Growth in key economic 


sectors including Agriculture and Rural Development, 


Good Governance, Democracy and Rule of Law. In recognizing the value of the European 
principles of subsidiarity and proximity in public sector service delivery, IDC will support 
the Albanian government's territorial administrative reform under way with the goal to 
consolidate Local Government Units (LGUs); 


Investing in People and Social Cohesion will mainly focus on human resources 


development, social inclusion and territorial cohesion actions, among which an indicative 
allocation of 5 million euro (soft loan} has been agreed to support Vocational Education 
and Training through Innovation. Specificaliy, IDC funded Programme will focus in 
supporting the expansion of an advanced knowledge-based society in accordance with the 
demands of the labour market for attracting FDI/IDI in productive sectors where both 
Albania has a great potential and Italy has a significant added value (i.e. tourism, fashion, 
furniture, agro-food processing etc.}. 


Following the signing of the Protocol, bilateral meetings between the concerned Albanian 
Authorities {Department of Development Programming, Financing and Foreign Aid - 
DDPFFA-of the Council of Ministers and the Ministry of Social Welfare and Youth-MoSWY) 
and the IDC Office (UTL} in Tirana have been organized in view of launching the 
programme preparation phase for the financing of the Programme Vocational Education 
and Training through Innovation (hereinafter the "VET Programme"). As a result of 
these meetings and in order to identify the overall goal, the specific objective, the outputs 
and the activities of the VET Programme and pave the way for the following formulation 
phase to efficiently design the VET Programme a Memorandum of Understanding (MoU) 
has been jointly prepared and agreed by the MoSWY and the IDC. 


The main points of the MoU are: i) an introduction to the overall development context in 
Albania, ii} a summary presentation of the Government strategy for Employment and 
Skills; iii) an overview of the Italian- Albanian bilateral protocol 2014-2016 as to 
Vocational Education and Training is concerned ; iv) the VET Programme rationale, 
objectives, outputs and activities; v) an indicative financing plan; vi) an hypothesis of 
institutional arrangement for the Programme implementation; vii} a tentative calendar for 
the next steps. 


Joint identification visits in the Fier Region were carried out on 9 and 10 December 
2015, at pre-feasibility study level, in close collaboration by the MoSWY and IDC Office 
(UTL}in order to jointly define areas of intervention and components within the VET 
Programme, objectives, results and all major activities and an indicative budget allocation. The 
output of this phase is the present Formulation Document. 


This Formulation Document takes into consideration the on-going initiatives in the VET 
sector and the available background information against the overall National Employment 
and Skills Strategy 2014-2020 (NESS} and the IPA Il Indicative Strategy Paper that sets out 
the priorities for EU financial assistance for the period 2014-2020 to support Albania on 
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its path to accession, more specifically the Sector Budget Support on Employment and 
Skills. The identified interventions will address: i) secondary education school; ii) short- 
term training courses; ii) post-secondary education and training (on a piloting basis until 
the new VET Law and relative by laws will be approved). Since the post-secondary 
education is one of the main drivers of change for the expansion of an advanced 
knowledge-based society in accordance with the demands of the labour market for 
attracting Foreign and Internal Direct Investments (FDI/IDI) in Albania, special attention 
has been given to the above mentioned VET programmes. In fact, the post-secondary VET 
programmes seem to be the most suitable level for piloting an effective dual system in the 
agriculture and agro-food processing sectors and may represent an outstanding leverage 
effect for developing the whole policy of the multifunctional VET centres. 


The present Formulation Document presents the overall and specific objectives, the 
expected results, identified activities, and the budget allocation agreed by both sides for the 
implementation of the VET Programme in support of Vocational Education and Training 
through Innovation within the Italian-Albanian Protocol 2014-2016. 


1. Situation analysis 
2,1 Albanian Economy 


During the last years, Albania has remained one of the growing economies in Europe. 
Growth has been the result of a structural transformation, based largely on the movement of 
labour from low productivity agricultural occupations to services, construction, and - to a 
lesser extent - manufacturing. In the period 2001-2011, Gross Domestic Product (GDP) per 
capita increased twofold (to US$4,555) to reach 31 per cent of the European Union average.? 
This economic growth was accompanied by stable macroeconomic and fiscal policies, 
structural reforms to improve the business environment and investment in infrastructure, 
technology and human resources, As a result, labour productivity increased by an average of 
6.4 per cent on an annual basis. 


The World Bank in its 2015 Country Diagnostic underlines that Albania “Exceeding 6% 
per annum on average, was Europe's most rapidly growing economy in the decade leading up to 
the global financial crisis of 2008. [...] This strong growth performance meant that Albania. 
which was the poorest nation in Europe in the early 1990s, reached middle-income status in 
2008. [...] In the boom years between 2002 and 2008, growth lifted a large number of people out 
of poverty, with the poverty rate declining from 25.4 percent to 12.5 percent. Economic growth 
was inclusive, with consumption among the bottom 40 percent of the distribution (the bottom 
40) growing more quickly than the average for the country."3 


The growth was largely driven by rising domestic consumption, mostly determined by 
the real estate boom, and by the remittarices of emigrants, with a shift from rural agriculture 
to urban sectors. However, this change in the structure of the economy did not provide an 
increase in its total productivity, stagnant since 2000, and in formal employment that dropped 
from 73% in 2000 to 58% in 2008. 


After the global economic crisis, “Albania’s economic growth averaged less than 3% a 
year in real terms between 2009 and 2012, sinking to an average of only 1.7% a year in 2013 


ù INSTAT, Grass Domestic Product in the Republic of Albania, August 2012 at 


http://www.instat.gov.al/media/101280/Ilogarite rajonale 4fageshi ang .pdf; World Bank, World development indicators, 2001-2010, at 
http://data.worldbank.org/data-catalog; EUROSTAT, News release 97/2012, at http://epp.eurostat.ec.europa.eu/cache/ITY_PUBLIC/2-20062012- 
AP/EN/2-20062012-AP-EN.PDF. 

# world bank Group, April 2015, Next Generation Albania - A systematic country Olagnostic, p, i. 
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and 2014." The impact of the crisis resulted in a shrinking labor demand and the poverty rate 
stood at 14.3% by 2012. In 2013, with 7% of the population living below the $2.50-a-day 
poverty line Albania was the fourth poorest country in Europe®. The 2008 crisis highlighted 
the limits of a growth model depending on foreign flows to finance domestic consumption, 
investment, and in the end growth. 


A multifaceted policy is necessary to reorient the economy toward innovative and 

productive sectors through: i) a high-quality business climate conducive to innovation, solid 

. growth and job creation; ii) appropriate physical infrastructures;; iii) an improved quality of 

human resources matching the needs of innovative sectors, with highly skilled 

workforce; iv) the availability of adequate business services and a supporting financial 
instruments$, 


Adopting measures for innovation is crucial to attract Foreign Direct Investment (FDI) in 
more value-added sectors” encourage Internal Direct Investment (IDI), promote 
product/process innovation, start new innovative businesses, face the challenges of an open 
market and reduce the youth graduates unemployment. 


2.2 Labour market? 


The economic growth recorded throughout the last decade had a limited impact on 
employment. Agriculture is still the largest provider of employment, albeit on a decreasing 
trend compared to 2000. In 2012, the agricultural sector accounted for 47.4 per cent of total 
employment, especially so for women (58.4 per cent of employed women were working in 
agriculture compared to 43.1 per cent of men). Employment in the service sector represented 
36.1 per cent of total employment, while industry employed 16.5 per cent of all workers, with 
men more than twice more likely to be working in industry compared to women.? 


The unemployment rate has increased further to 17.9 % in 2014, most of the people 
unemployed results that they have low levels of education. Among the age-group 15-29 the 
unemployment rate grows till 32.5 % ( 164% males/23.6% females). With regard to the 
gender issue there is still a significant gender difference in Albanian labour market, on the 
average, the gap is around 15 points between female and male employment!°. By the first 
quarter of 2015, unemployed youth stood at 34.1%. 


The labour market in Albania has continued to evolve and adapt to changing market 
conditions, but not as rapidly or as flexible as it should. The labour market is still dominated 
by private not qualified agricultural activity and the proportion of the labour force in industry 
and services are well below those of other countries in South-East Europe and the EU. 


In terms of labour participation, the employment rate for the population aged 15-64 
declined from 55.9% in 2012 to 52.1% by early 2015. The overall 2014 unemployment rate 
stood at 17.9%, up significantly from the 13.5% in 2007. However, unemployment was 
substantially higher for young people 15-29 years (from 19.8% in 2007 to 32.5% in 2014). By 
the first quarter of 2015, unemployed youth stood at 34.1%. 


Another key feature of the Albanian labour market is the relatively high proportion of 


‘ ibidem. 

World Bank, ECATSO calculations using ECAPOV data. Poverty îs measured using consumption at the $2.50-a-day poverty line, circa 2012. Despite 
the slowdown in the economy, inequality, measured by the Gini index, remained broadly unchanged, The Gini index was 26.9 in 2012, compared 
with 28,2 in 2008. 

° Worl Bank, ibidem 

"FDI flows have been reduced by almost half over recent years, mainly due to a decline in investments from traditional EU investors who have 
been experiencing economic distress in their home countries 

È NESS 2014-2020, par.1,5 

° INSTAT, Labour Market 2011-2012. 

1° INSTAT, Lobour Force Survey, 2015 
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inactivity, which rose by 4.9% in 2013, resulting in 1.6 times more women than men, which 
tends to reinforce the stereotype of females being considered as family makers and care 
providers,!! 


Finally, the labour market in rural areas is an unknown territory facing significant 
challenges compared to urban areas. The rural areas have mainly been characterized by a 
lower-skilled workforce, limited opportunities, heavily reliance on subsistence agriculture 
and higher poverty levels1?, 


2.3 Vocational Education and Training (VET) 


Vocational education graduates are predominantly male especially in the later years, 
which indicates that vocational education is mainly taken up by men. The underlying reasons 
for this highly gendered phenomenon are various. On the supply side, factors discouraging 
girls (and their parents) from choosing vocational education include deeply gender- 
stereotyped profiles and courses, the location of VET schools, lack of transportation, unsafe 
dormitories, and the overall social climate in VET schools.13. 


The vocational education and training has the potential to positively affect integration 
in the labour market, and income generation. Over the period 2009-2013 VET was provided 
through a centralized system. The system has not been able to meet local needs due primarily 
to the separation between education and vocational training and an inadequate approach to 
monitoring and evaluation!*. This has resulted in a low level (14.2%) of participation in 
education and vocational training over this period. Adult training in Albania is still in its 
infancy, with only about 1% of adults aged 25-64 years in training programs and professional 
retraining during 2012 (as compared to 9% in EU countries). In the current 2014/15 
academic year, about 6,000 students are enrolled in vocational schools, a significant 40% 
increase from 2013/14 levels!S, 


In the area of VET, there is limited cooperation between the training institutions and 
businesses as potential employers. This limits the potential to increase employment upon 
completion of training and education. For young people, the attractiveness of VET is low and 
perceived as a second best path to tertiary education, rather than a route to labour market 
entry. Adult training is still in its infancy, with only one per cent of adults (25-64 years) in 
vocational training and retraining programs in 2012 (compared to 9% in the EU). As a 
consequence, skills obtained through VET do not match the needs of the labour market, 
resulting in skills shortages în some areas and skills surpluses in others!6. 


Hence, the Albanian VET system is still affected by: (i) limited involvement of social 
partners - in particular the relations between the vocational education and training system 
and industry are weak; (ii) most curricula offer little scope for hands on working experience 
and are not linked to occupational / qualification standards; (iii) aspects of entrepreneurship 
are limitedly, included in VET curricula; (iv) a highly centralized and low quality system 
(more than 60% of the public VET providers are deemed as low or poor performers with low 
responsiveness to local needs); (v) lack of skilled teachers and teacher training programs 


!! According to the INSTAT/Labour Force Survey definitions: Non-economically active population comprises ail persons who are not classified as 
employed or unemployed (pupils/students, housekecpers, in a compulsory military service, retired, disabled, discouraged unemployed). See 
http://www.INSTAT.gov.al/en/themes/labour-market.aspx. 

+ National Study on Rural Labor Market, UNDP Albania, Ref: UNDP/Addressing Social inclusion through Vocational Education and Training 

13 Gender Analysis of the GIZ Human Resource Development Programme and the VET Sector in Albania, 2011. 

14 Skills 2020 Albania, European Training Foundation, Working Document, October 2014 

15 {bidem 

!° Ibidem 
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(pre-service and in-service); (vi) a dichotomy between vocational education and vocational 
training; (vii) vocational training centres are far from being efficient and fulfilling their 
mission; (viii) under-financing, with poor incentives for participation of employers; and (ix) 
limited vocationai education and training infrastructure, facilities, competencies of training 
staff and curricula. 


2.4 Agriculture 


Agriculture continues to be one of the more significant existing and potential future 
development sectors in Albania. According to INSTAT, in 2013 it comprised 18.3% of GDP, 
and remains the primary sector for employment, with about 52% of full-time employees. 
Over the period 2007-2014 exports increased by 125.6% and imports by 44.6%. Over the 
same period, agricultural production increased by 25.5% and agro-industry production 
increased by 32.1%. In the area of agricultural land management, land area under production 
increased by more than 20,000 hectares from 2007 levels. Currently, close to 2/3 of total 
available agricultural land is being used. 


The following chart shows the last Census available data on the Albanian economy 
structure, taking into consideration two aspects: i) the GDP composition by sector; ii) the 
labor force by occupation. 


Table 1 
Source: INSTAT, Census 2011 
Agriculture Industry Services 
GDP composition by sector 


(2011 est.) 19.5% 12.0% 68.5% 
Labor force - by occupation — 
(2011 est.) 54.6% 128% 326% 


These data show how unproductive and underdeveloped is the rural labour market in 
Albania and the urgent needto efficiently intervene in the qualification of the labour force. 


To respond to these challenges, a “Integrated Strategy for Agriculture and Rural 
Development - ISARD 2014-2020" was approved by the Council of Ministers in late 2014. 


The main medium to longer term challenges in the agriculture sector include the need 
to address low levels of agricultural productivity and underdevelopment in the rural regions. 


The ISARD Vision aims to “An efficient, innovative and sustainable agro-food sector, able 
to cope with competitive pressure in the EU market and productive rural areas that provide 
economic activities and employment opportunities, social inclusion and quality of life for rural 
residents” 


Therefore, one of the top priorities of ISARD 2014-2020 is the promotion of 
sustainable food production and quality by developing a competitive and innovative agro- 
food sector that is able to cope with competitive pressures. 


Fostering lifelong learning through vocational training and skills acquisition in rural 
areas is furthermore at the core of the national Rural Development policy as indicated in 
section 3.1.4 of the ISARD 2014-2020 “Transfer of knowledge and innovation in agriculture, 


! Ministry of Agriculture, integrated Strategy far Agriculture and Rural Development 2014-2020” 
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forestry and rural areas and assistance with implementation of rural development policies” 


In order to address these priorities Albania needs to meet the standards and 
requirements of the EU market by 2020 through: 


11 Targeting at least an 8% annual increase in agriculture labour productivity, for the 
annual work unit (AWU) / full time employees, also by qualifying the skills of the 
labour force; 


1.2 Ensuring that all farms and registered agro-processing operators are in full compliance 
with EU standards (application of standards for 80% of all farms and registered agro- 
processing operators as per EU norms); 


1.3 The increase in average farm size to at least 2.5 hectares and increased average size of 
commercial farms to 3.5 hectares;1* 


14 Improved organization of the value chain through the creation of 100 associations and 
groups of producers and similar types of cooperation among farmers. 


3. Public policies 
3.1 Government Vision — National Strategy for Development and Integration 


‘The National Strategy for Development and Integration - NSDI 2015-2020 (1°) clearly 
states the Albanian national vision: 


“Albania - a vibrant democracy on the path to integration with the European Union, 
with a competitive, stable and sustainable economy, and with guarantees of 
fundamental human rights and liberties” 


To achieve this vision, the NSDI has identified, amongst others, the following 
priorities: 


Priority 4: Ensuring growth through increased competitiveness and innovation 
Priority 5: Investing in People and Social Cohesion 
These priorities will be addressed, amongst others, through: 
i. researchand innovation capable of dealing successfully with future challenges; 
li. a society based onknowledge and information; 
iii. a modern educational system that has students’ needs and interests at its core; 


iv. expanded employment opportunities for all women and men in Albania. 


3.2 VET Strategies and Policies 


The Albanian policy document on VET is its National Employment and Skills Strategy 
(NESS) 2014-2020, approved on October 2014 by the MoSWY and the Council of Ministers. 
The vision of the NESS 2014-2020 - inspired by the overarching goal of Europe 2020 to 
deliver smart, sustainable and inclusive growth - is to have by 2020 a competitive economy 
and an inclusive society that is grounded on: “Higher skills and better jobs for all women 
and men”, 


# The farm size includes also the surface rented for a long-term period. 


1° Last available Draft NSDI 2015-2020, August 2015 
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The overall goal of the Strategy is to promote quality jobs and skills opportunities for 
all Albanian women and men throughout the lifecycle. This will be achieved through coherent 
and concerted policy actions that simultaneously address labour demand, labour supply and 
social inclusion gaps. The Employment and Skills Strategy is anchored on four strategic 
priorities, as follows: 


i. Foster decentjob opportunities through effective labour market policies; 
ii. Offer quality vocational education and training to youth and adults; 
iii. Promote social inclusion and territorial cohesion; 


iv.  Strengthen the governance of the labour market and qualification 
systems. 


The main objective of the NESS 2014-2020 is the identification and design of proper 
employment promotion policies including the vocational training of the labour force, in 
order to create quality jobs and skills opportunities during the whole cycle of their lives, 


One of the main priorities which faces the above mentioned objective is to provide quality 
vocational education and training (VET) for young people and adults through: 


11 25% increase in the number of participants in VET programs through the optimization 
of VET network providers; 


12 Increased quality and effectiveness of VET providers through the provision of financial 
support and the adjustment of the VET inputs and capacities (laboratories, equipment, 
curricula, teaching materials, human resources); 


13 Strengthened links between study and work, and the facilitation ofthe transition to work, 
by meeting the following targets. 


i. a 40% increase in the employment rate of graduates from vocational education of 
whom 25% should be girls; 


ii a 55% increase in the employment levels among participants in short courses of 
vocational training, of whom 75% should be women; and 


iii —thegreater promotion of the VET image. 


The NESS has prepared the background for the elaboration of the draft of the new Law 
on VET and Employment in Albania. The draft is still in discussion between the MoSWY 
experts and the national and international stakeholders. The draft Law confirms the role of 
the MoSWY in policy-making and strengthens the competences of the National Agency for 
Accreditation and Qualifications as well as the role of the National Employment Service. 
Amongst the discussed novelties, the Law will most probably bring in: i) the financial and 
organizational autonomy of the VET schools; ii) the possibility, for the VET schools, to offer 
post-secondary education and training. 


Another key document on employment and skills is the “Support for the Employment and 
Skills Sector in Albania” EU Action Document for the Sector Budget Support in the 
framework of Instrument for Pre-accession Assistance (IPA Il) 2014-2020, on which the 
VET Programme will extensively rely upon in terms of objectives and indicators. The 
Action Document which is prepared for the budget support, defines its expected results 
that are linked to attended progress in terms of the eligibility criteria and the performance 
in implementing the national or sector strategy on VET. These results are likely to include 
consolidation of macroeconomic stabilisation, promotion of sector reforms and public 
financial management, etc. In this context, the Action Document has already identified 
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concrete targets that will be related to the performance monitoring system and cover the 
expected progress in implementing the relevant national policies, strategies and sector 
reform process. 


The VET Programme refers to the specific objective 2 of the Action Document: 


To improve quality and increase coverage of vocational education and training. 


3.3 The Italian-Albanian Protocol for Development Cooperation 2014-2016 


The partnership between Albania and Italy is based upon outstanding historical, cultural 
and economic relations. 


The Italian Development Cooperation (IDC) has been present in Albania since 1991, 
supporting the Countrys socio-economic development through programs aimed to 
consolidate the productive systems, to connect with regional infrastructure networks, to 
foster sustainable management of resources, and to strengthen institutional capacities as 
well as social, educational and health services. 


The dialogue between the Italian and the Albanian Governments is steady and robust, and 
sustained by intense bilateral cooperation relationships in many sectors and domains. 
Based on this, the Albanian and Italian Governments have therefore agreed on a new 
Development Cooperation Protocol for the period 2014-2016 that will mainly address 
three NSDI pillars and strategic priorities: 


Sustainable Growth through improved competitiveness and efficient use of resources, with 
particular regard to increasing Competitiveness and Innovation for Growth in key economic 
sectors including Agriculture and Rural Development; 


Good Governance, Democracy and Rule of Law. In recognizing the value of the European 
principles of subsidiarity and proximity in public sector service delivery, IDC will support 


the Albanian government's territorial administrative reform under way with the goal to 
consolidate Local Government Units (LGUs); 


Investing in People and Social Cohesion will mainly focus on human resources 
development, social inclusion and territorial cohesion actions, among which an indicative 


allocation of 5 million euro (soft loan) has been agreed to support Vocational Education 
and Training through Innovation. Specifically, IDC funded Programme will focus in 
supporting the expansion of an advanced knowledge-based society in accordance with the 
demands of the labour market for attracting FDI/IDI in productive sectors where both 
Albania has a great potential and Italy has a significant added value (i.e. agro-food 
processing, agro-tourism and tourism, fashion, furniture, etc.). 


4, Problem analysis 
4.1 Overview of VET system in Albania 


The current education system in Albania provides 9 years of basic general education 
and then the Upper-secondary education lasts up to four years and is divided into (i) general 
education stream that prepares students for higher education, (ii)vocational stream that 
prepares pupils both for the labour market and higher education, and (iii) art, sport, foreign 
language and pedagogical school.20” 


P Ministry of Social Welfare and Youth, 2014, Employment and Skills Strategy 2014 — 2020, p.9. 
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The following Figure schematically report the Albanian education system. 
Figure 1: 


Education system in Albania 
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Secondary and post-secondary VET follows right after the 9-year basic education track 
and has as its main goal to enable learners to develop vocational/occupational ‘skills and 
practical knowledge. This type of education yields skilled craftsmen and technicians with the 
necessary skills for a specific job, but also allows pupils to carry on with higher education. 
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Vocational schools are concentrated in central Albania (more than 50%). In the rural 
areas, only three vocational schocls are functioning with a main focus on agriculture and agro 
business. 


Vocational education provides long-term VET programs (2, 3 and 4 years). A new 
educational structure has been introduced, consisting of three levels. This structure is in 
conformity to ISCO 2008 and ISCED 1997, with the Albanian Qualification Framework (AQF) 
and with the European Qualification Framework (EQF) 


At present, a total of 29 150 learners are enrolled in all public VET providers. Three 
quarters are students of Vocational Secondary Schools (VSSs) and one quarter of Vocational 
Training Centres (VTCs). In the VSSs 25% of the learners participate in the part-time system. 
Very striking is the dominance of male learners (82% at VSSs and 61% at VTCs) compared 
with female learners (18% at VSSs and 39% at VTCs). 


The number of full-time learners in VSSs has increased by 25% in the last three years, 
whereas the number of part-time learners in VSSs has increased extraordinarily strongly by 
469% (nearly 5-fold) in the last three years. This trend is even more relevant for the 
agricultural VET schools?!and declaredly indicates that a high number of employed, self- 
employed and informally-employed individuals in the agricultural sector needs to be duly 
qualified in order to keep the track of the labour market. 


4.2 VET Structural gaps 


The VET sector in Albania, albeit evident progress in the last two years, presents a 
series of structural gaps that need to be addressed?2, 


With regard to the quality and content of VET programmes and short-term courses, the 
VET curriculum is not producing graduates who have the essential knowledge, skill and 
occupational competence for entry to training-relevant job positions in the workplace. In 
most cases this is due to the negligence of practical skills training. As a rule, practice classes 
are limited to demonstrations with few and outdated equipment. 


Another important finding is that part-time vocational education seems to be poorly 
implemented and does not add much to participants’ skills due to neglecting of the practical 
skills training. The lack of prior learning assessments, the adjustment of curricula to also 
embrace practical skills and the issue of skills certificates require urgent attention. 


With regard to the selection and admission of students/trainees there is a lack of basic 
admission criteria for students before entering the VSSs. The VSSs usually take students with 
very low average grades from basic schools or those who failed to pass the first year of 
gymnasium. 


The composition of students and trainees shows that the current VET is gender-biased 
and non-inclusive. The current enrolment of girls/women into VET is limited. The share of 
male students at VSSs is 82%, while the share of female students at VSSs is only 18%. 


When it comes to staffing and staff development, both quality and quantity of 
managerial and teaching staff are major concerns of the VET system. Most teachers teach in a 
VET profile that globally corresponds to their education (73% fit and 11% partly fit). For 
instructors the degree of compatibility of subjects taught and education is lower (60% fit and 
12% partly fit). Overall the capacity of managerial and teaching staff is considered as 


21 , ; 
Baseline Survey, sop. cit 
? Main findings of the Baseline Survey, ibidem 
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insufficient. There is a clear indication that there is a shortage of qualified VET 
teachers/instructors, which hampers the delivery of qualitative vocational theory and 
practice 


Due to the generally poor condition of facilities and equipment, learners are unable ta 
familiarize themselves with technologies, tools and instruments used in the workplace. 


Organization and Management is a multi-faceted issue. Many surveys demonstrate that 
all VET providers and especially the VSSs suffer in their day-to-day management of activities 
from lack of autonomy or self-administration. The administrative structure of the VET system 
is overly complex; responsibilities for the daily ‘life’ of the VSSs and VTCs are distributed over 
several government institutions at the central and local levels. The level of decentralization is 
low compared to European standards. 


With regard to the work readiness and employability of graduates, the current VET 
system does not equip VET graduates with the necessary skills to enter the labour market. 
Roughly one out of three students attends VET programmes for which no adequate 
occupational activity (e.g. economics/ business, ICT, business office administration and 
economics of agriculture) is available in the Albanian labour market. Additionally, the over- 
emphasis on Matura-driven academic VET does not enhance the employability and work 
readiness of VET graduates. 


4.3 VET gaps in the agricultural and agro-food processing sectors 


The Baseline study on VET?3 demonstrates that the meat processing sector needs 
supervisors for production process with management and organizational skills as well as 
knowledge on technological process and cost. The olive oìl and fishery processing industries 
declare that food technologist is the hardest to fill job category. The used technology in the 
current businesses is not advanced. The most difficult profession in the water / soft drinks 
production to be filled by the labour market supply is food technologist. The administrative 
and production managertal staff of the company is usually trained by foreign experts. 


Dairy/Cheese companies declare that professional training is needed for supervisors, 
implementation specialists (higher technicians) for pastorization, and machine maintenance 
and repair. The livestock and agriculture farms use different machineries and equipments. 
There are skills needed for operating the machineries and equipments and also for their 
repair services. Egg production companies declare that technical staff positions (secondary 
and/or post-secondary VET diploma) are difficult to be filled due to lack of skills supply in 
these professions. 


4.4 Post-secondary education gaps 


Post-secondary VET programmes for graduates of gymnasia and VET programs are still 
in a very first stage of development, mainly provided by professional colieges at public 
universities with the University of Durres being the frontrunner. Despite a recently 
modernized VET course structure (2+1+1) which theoretically and in principle would allow 
for adequate vertical and horizontal flexibility with exit and re-entry points, the 
implementation reality rather develops vocational education providers into general education 
providers with technical or occupational profiles, but not in enabling graduates to show full 
employability. 


29 Ibidem 
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A recent study of the European Training Foundation has identified four post-secondary 
VET programmes for the implementation in the near future: 


* Agro-Food Processing 

» Textile & Leather Design and Production 
* Automotive Mechatronics 

* Vocational Practice Instructor 


However, the main precondition for their successful implementation is that they have 
to include periods of workplace practice and experience in a professional relevant context. 
This kind of “non-formal” learning mode is not part of learning at the VET provider, but must 
take place in industry micro-, small- and medium size enterprises - in other words, in 
workplaces where the students may later be employed. 


The Albanian economy therefore demands the provision of post-secondary VET 
programs in order to reduce the glaring shortage of specialists at operational level (higher 
technicians). As a result, the enterprises are not able to fill vacancies with adequately trained 
job seekers. This shortage acts as a barrier and brake for higher economic growth. For the 
time being, the VET system is not able to compensate for these shortcomings in terms of both 
quality and quantity. 


4.5 Skills gaps in the VET sector 


The skills gaps of the VET sector in Albania have been usually underscored through 
periodic “skills needs analyses” prepared from INSTAT, National Employment Service, with 
constant technical assistance from international donors, and in close collaboration with the 
private sector?4. 


Skills gaps exist in almost all businesses for many qualifications that are categorized in 
relatively hard to fill by what the labour market offers. For some industries, amongst which 
the agro-food processing industries, the skills gap is problematic not only for the current 
operation of the businesses, but particularly for the future that will more and more impose 
the need for advanced technologies and human resources in order to comply with EU 
regulations and standards. 


Almost all the contacted businesses25 have the opinion that the labour market is highly 
dominated by young people that lack the willingness to work in “dirty hands jobs”. They also 
lack work attitude elements, technical knowledge and practice. The companies declare that 
‘the technical knowledge and practice can be improved over time through training, but work 
willingness and culture are not aspects that the company is willing to deal with. 


Technologists are hard to fill qualifications in almost all food processing industries and 
other manufacturing businesses. The current technologists are close to the retirement age and 
the companies find their replacement extremely difficult. The same results to be true for 
zootechnics (animal husbandry) and veterinary qualifications in the food processing industry. 


Many big size companies hire part time foreign specialists for those qualifications, despite the 
high remuneration they receive,?26 


» Skills 2020 Albania, European Training Foundation, Working Document, October 2014 
25 ’ 
ibidem 
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Moreover, generic, electro-auto and motorist repair qualifications are considered as 
very difficult qualifications to be filled. There is an urgent need for technicians in the 
agriculture machineries repair and use. The current technicians involved in the car service 
businesses are close to the retirement age. 


The curricula for the courses are developed and approved at two levels: (i) curricula 
are drafted by hired experts of the field and approved by the MoSWY, and (ii) curricula 
prepared by the experts of VTCs are approved by the Advisory Board. VTCs face several 
problems regarding the curricula at both levels. Some of the problems are: (i) many curricula 
the VTCs are using are more than 10 years old and only in some cases there are curricula 
developed since 1995,as such, the level of the theoretical and practical knowledge is old and 
does not comply with the needs of both businesses and trainees; (ii) some of the new courses 
offered in VTCs lack the framework curricula. 


In many cases, individual VTCs have developed the curricula through their instructors 
without having in advance the framework curricula as it is foreseen by law. In such cases, 
most probably it is followed by a bottom up approach for curricula development, meaning 
that the MoSWY would prepare the framework curricula based on the VTCs' curricula. This 
approach is against the law and also cannot guarantee the quality of the curricula and all its 
related aspects; (iii) there is a lack of funds to support curricula development and the 
regulatory framework is not complete in this respect. Thus, almost all the curricula for VTCs 
are developed with the support of different donors or with voluntary work of the VTCs. There 
are cases in which the NESS has undertaken the initiative to develop curricula (such as the 
case of the tourism course), and although all the arrangements were made for the experts, 
both funds and regulatory framework to ensure their payment were lacking; (iv) currently 
there is a very weak role of NAVETQ in the curricula development process. 


Evidence also shows that the demand for workplace-oriented qualifications goes 
beyond technical knowledge, skills and competence. Employers need the labour pool to 
furnish a mix of core technical, managerial, foundational (or generic skills such as computer 
literacy, communication, and analytical skills), and a variety of non-cognitive capabilities such 
as team work, commitment, and work ethic. In addition, going beyond employability skills is 
also needed. 


4.6 Agricultural VET in the Fier region 


The Fier region continues to be one of the main areas of agriculture production in 
Albania. Agro-business is rapidliy developed centered upon the fruit processing (grapes, 
olives, sunflowers, etc.). 29 % of the total agricultural production of Albania is done in this 
region according to the regional skills needs analysis (NES 2013), calling for employment of 
implementation specialists such as food technologists and cost accountants particularly in the 
above mentioned region. More than a quarter of agriculture and agro-industry exports in 
Albania are based in the Fier region.27 


The public VET providers are unevenly distributed over the current twelve (12) 
regions of the country. Four numerical categories can be broadly divided, based on the size of 
the resident population by region. The average resident population is 53 848 by public VET 
provider, but is distributed very differently (for example, 26 918 citizens per VET provider in 
the region of Shkodér up to 137 047 citizens per VET provider in the region of Dibér). The 
Fier region is the amongst most underserved Region in Albania, based on the size of the 


% Ibidem 
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resident population by region , with 77.582 resident population per VET provider. Alone, this 
aspect of the distinctive regional VET supply already indicates an urgent need for a regional 
and institutional restructuring of the entire VET system. 


The Fier region looks seriously underserved with only 6.6% of the students/trainees 
compared with a national population part of 11%. Fier is an industrial city and is surrounded 
by agricultural marshland. Taking into account the situation, the agricultural VET “Rakip 
Kryeziu” school has been selected to be developed into a multifunctional centre, while the VET 
school in Lushmje will benefit of punctual interventions related to the agricultural 
mechanization. 


4.7 Needs assessment of the "Rakip Kryeziu" school! 


The VET school has currently 436 students, of which 65 girls, the resident students are 
138, of which 16 female, The teachers are 28 full time and 8 part-time, there are also 16 
employees for the administration and farming activities, since the school has a plot of 2,5 
hectares next to the premises. The school had originally a total of 10 hectares, but half of 
these have been occupied and cultivated by private farmers who also built a couple of 
houses. Almost 3 hectares are still available and potentialiy may be used for additional 
farming activities by the school. 


The current curricula are: Agriculture, , Food Technology and Social Health with the 
existing system of 2 years plus 1 plus 1. The veterinary curriculum, instead, is offered on a 
4-years block. The preliminary assessment envisaged the development of curricula, taking 
into account the labour market needs, the territorial feature and the promotion of new 
jobs for youth. The two dormitories are very poor, as well as the canteen and other 
facilities. The existing stable with the dairy cattie does not comply with the needs of 
trainees, the same for the agricultural machinery, the milk and cheese processing plant and 
the equipments to make an efficient use of the land. However, with a proper investment 
made available by the VET Programme, the school has the potential to become a 
multifunctional centre. 


4.8 Needs assessment of the Lushnje schoo! 


The VET school has currently 570 students, of which only 3 female, the resident students 
are 20. The teachers are 40, there are also 9 instructors/technicians and administrative 
personnel. 


The curricula comprise five courses: Mechanic of transport, Hydraulic, Electronic, 
Information Technology and General Mechanic. The latter course has seen a decrease in 
the students’ enrollment. 


The school currently hosts students coming from a school in Berat for practical training, 
which demonstrates the capacity of this VET school to promote networking and 
relationship with other schools in the Region. 


The warehouse is small and not well equipped, while the practice labs are on the average, 
the building and dormitory needs some repairs, as well as the outdoor facility. The 
teachers and instructors are motivated and committed and the development of 
agricultural mechanization and agricultural hydraulic perfectly fit within the existing 
profiles. A proposed development of curricula is annexed in table n.2. 
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5. VET Programme strategy and methodology 
5.1 VET Programme strategy 


The VET Programme strategy is based on the Government-supported system which brings 
VET schools and vocationa] training centres together under the MoSWY?8 and aims to 
establish a VET system capable of contributing to develop quality training for the labour 
force, with a special focus on youth, women and vulnerabile groups. 


The MoSWY has developed the concept of the multifunctional centre in order to address 
these chalienges. The VET Amendment Law 2011 created the legal ground for the 
establishment of multifunctional VET Centres (MFC), which will be the entry gate to the 
labour market, and also an important hub linking VET clients (youth, students, adults) and 
potential employers and businesses, through internships and practical work in the 
premises of such local businesses. The comparative advantage of multifunctional VET 
Centres vis à vis vocational education and training institutions is that the multifunctional 
VET Centres, by virtue of their muiti-functional and comprehensive nature, operate as a 
one-stop shop, responding contemporaneously to the needs of many beneficiaries and to 
the cross-cutting needs of the local community and market labour.?? 


This strategy is based on the need for a regional restructuring of the VET providers’ 
landscape based on the quality-driven criterion of competence and leading to "The 
formation of Centres of Excellence (or Competence) as part of (sub) regional VET networks”. 
The aim is to give one or two strong lead VET providers in a respective region the 
opportunity to become professionaliy qualifying Multifunctional VET Centres with a 
number of satellite campuses in its/their neighbourhood. This approach corresponds with 
European and Ìtalian trends in the VET Sector. 


The strategic driver for change of the VET Programme will be the impiementation of highly 
qualified post-secondary courses on the agricultural and agro-food processing. 


Indeed, vocational post-secondary programmes have been foreseen by the Albanian 
Government to play a crucial role in contributing to employability, economic 
competitiveness, sustainable economic growth and in fostering lifelong learning and the 
knowledge-based economy. The target groups individuated by the NESS 2014-2020 are 
graduates from general schools who want to take up an employment focused program that 
is replacing initial vocational education and graduates from the vocational schocis to 
whom continuing vocational education is mainly a matter of return on investment in 
learning. 


Post-secondary programmes are characterized by their strong labour-market focus. 
They are tailored to particular needs of the local, regional and national economy. This is 
especially what distinguishes vocational post-secondary programs from more academic 
degree programs. Potential employers will see the benefits of post-secondary programs 
when they are involved in the development and implementation from the very beginning 
of the process. Once established, strong links between employers and students can help to 
contribute to a smooth transition from education and training to the labour market. 


The introduction of post-secondary VET programmes were only started in 2007 and is 
therefore still in the initial phase. AIl post-secondary VET programmes so far are developed 
and implemented within the higher education sector. 


28 A Decision of the Council of Ministers on September 2013 transferred the competency over the VET schools from 
the Ministry of Education and Sports to the Ministry of Social Welfare and Youth. 
79 NESS 2014-2020, ibidem 
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5.2 Methodology 


The VET Programme Strategy will rely on an innovative learning methodology in the VET 
school. This methodology will include the concepts of: 


i. problem-based learning?. Problem-based learning will be substantially taken into 
consideration for the VET secondary courses. 


ii. project-based learning?!: Project-based learning will be substantially taken into 
consideration for the VET post-secondary courses. 


iii. blended learning”: Blended learning will be substantially taken into consideration for 
the short-term VET courses, especially targeting employees with requalification needs 
(for example training ofthe public extension services providers). 


iv. non-formal education? Non-formal learning will be substantially taken into 
consideration for the short-term VET courses, especially targeting long-term 
unemployed persons, vulnerable groups such as peoples with disabilities, Roma, 
Egyptians, etc. 


Vv. peer-to-peer learning3*: it will mostly be utilized for the integration of the vulnerable 
students into the school community. 


The VET Programme strategy will be based also on the key mechanism which is proven 
to be able to ensure a self-sustainable link between the VET and the private sector in the 
framework of an effective dual system: the Territorial Vocational Education and Training 
Pact (TVETEP) experienced in various Italian Regions may be an example. TVETEP is an 
institutional mechanism putting together all the relevant territorial stakeholders in a 
single win-win framework. The win-win situation is generated from an accurate 
description of rights and tasks and a clear overview of services offered and received by 
each relevant stakeholder. A more exhaustive description of TVETEP is contained in the 
Section 6.3 “Expected results”. 


6. Programme design 
6.1 General Objective 


The general objective of the Programme is fully aligned with the IPA Il Action Document on 
Employment and Skills Sector: 


To contribute to a more inclusive and effective labour market, by supporting employment 
active policies and skill development of the labour force35. 


Indicators: 


* Problem-based learning (PBL) îs a student-centered pedagogy in which students tearn about a subject through the experience of solving an open- 
ended problem. Students learn both thinking strategies and domain knowledge. 

+ Project Based Learning îs a teaching method in which students gain knowledge and skills by working for an extended period of time to investigate 
and respond to an engaging and complex question, problem, or challenge. 

* Blended learning is a formal education program în which a student learns at least in part through delivery of content and instruction via digital 
and online media with some element of student control over time, piace, path, or pace. 

# Non-Formal Education: any organized educational activity outside the established formal system — whether operating separately or as an 
important feature of some broader activity - that is intended to serve identifiable learning clienteles and learning objectives. 

* Peer learning is an educational practice in which students interaci with other students to attain educational goals. 

* Aligned with the overall objective of IPA Il sector support to the Employment and Skills strategy in the period 2015-18 in line with the Strategy 
Paper 2014-2020 for Albania. See: Draft of the Action Document “support for Employment and Skills Sector”, European Union Detegation in 
Albania. 


14-11-2017 Supplemento ordinario n. 54 alla GAZZETTA UFFICIALE Serie generale - n. 266 


i. Youth unempioyment rate. Source: INSTAT Albania - Labour Force Survey {LFS). 
Baseline 2013: 28.2 %; 


li Gendergapin employment: INSTAT Albania3”- LFS. Baseline 2013: 13,8 %. 


6.2 Specific Objective 


To establish a full-fledged multi-functional VET school of excellence in the agricultural and 
agro-food processing sectors in the “Rakip Kryeziu” school in Fier and punctual 
interventions in the School of Lushnje related to agricultural mechanization. 


Indicators: 


i. 1 multifunctional VET school (Fier) established, in addition to the 
multifunctional VET schools supported through the SBS from the IPA Il 
financing in the VET sector; 


ii. 1 VET school qualified according to the agro-mechanics labour market 
needs. 

ili, Increase of share of female and male students attending vocational 
education and training in schools located in rural areas. Baseline: to be 
defined38; 

iv. Increase of employment rate of vocational education graduates. Baseline 


LFS 2012: 15,7 %39 


6.3 Expected results 


The expected results of the VET Programme are encompassed in a comprehensive 
approach to achieve the foliowing: 


1. Agricultural multifunctional centre of excellence efficiently managed and organised and 
the technical school of Lushnje duly re-qualified in the agro-mechanics sector; 


2. VET andlabour market oriented curricula developed; 


3. Linkages of the multifunctional centre with the private sector, especially in the 
© agriculture and agro-food processing sectors, enforced in the framework of a 
functioning dual system; 


4. Coherence with IPA II financing to Employment and Skills Sector maximized, 


6.4 VET Programme components 


The activities detailed for each expected result of the VET Programme will comprise 
physical and not physical interventions which can be summarized in the following four 
components: 


A. Rehabilitation of infrastructures; this component concerns the implementation of civil 
works; in general they consist in the rehabilitation of existing premises for academic 
activities, workshops, warehouses, stable, administration and facilities, while new 


* Asa %of 15-29 years in unemployment — Employment and skills strategy indicator 
” Difference between male and female employment rate — Employment and sklils strategy indicator 
* Draft of the Action Document “Support for Employment and Skills Sector”, European Union Detegation in Albania 
29 - 
Ibidem 
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constructions will host dormitories, laboratory, warehouse, processing plant and part 
of the services; outdoor facilities may also be improved; 


B. Purchase of goods (Equipments & Laboratories): technical and didactic equipment, 
agricultural items and machineries, greenhouse, agro-food processing plant, furniture, 
office equipment, books and all foreseen items to be procured under the VET 
Programme; 


C. Institutional technical assistance; to ensure the proper functioning of the target VET 
school, an excellent institutional technical assistance, in twinning terms, based on the 
best EU experiences in the VET sector especially those much closer to the Albanian 
context - will be provided to the VET school. 


D. Assistance to the Ministry of Social Welfare and Youth in guiding and monitoring policy 
development, strategy implementation, evaluation, communication, and strengthen 
sector and donors coordination through the Integrated Policy Management Group 
{IPMG) and its Technical Secretariat, especially in the procurement procedures 
process. 


6.5 Activities 


Result 1: Agricultural multifunctional centre of excellence efficiently managed and 
organised and the professional school of Lushnje duly requalified in the agro-mechanics 
sector. 


1.1. Schools’ infrastructure development 


The level and detail of infrastructure development will be elaborated in accordance with the 
specific needs of the VET school and considering other foreseen interventions in the IPA I and 
IPA II programming in order to develop synergies and avoid overlapping. 


The aim of the rehabilitation/construction of the existing/new buildings and open 
areas is to create the appropriate environment for residential multifunctional centre of the 
VET system. Design criteria and building standards will conform to such destination; the 
compliance to building codes, Albanian standards and regulation will be imperative; higher 
quality and safety standards may be adopted in some cases in line with EU requirements and 
standards. 


1.2. Demonstration farm, cattle-shed, agro-food processing plant and laboratories equipment 


The practical activity in the agricultural vocational education and training is crucial for 
the skills development of the students and will meticulously address the practical part of each 
curricula defined in the second expected result. Fully equipped stables, greenhouses, agro- 
processing plant and laboratory are also at the corner -stone of the creation of stable 
relationships with the private sector to the extent as possible to provide some services to the 
businesses and in turn receive demonstration materials/equipments for testing/piloting at 
student and teacher level. The agro-processing and laboratories will be structured according 
to the needs both of the secondary and post-secondary VET levels. A detailed list will be 
developed by the technical assistance during the implementation phase . 


1.3. School Directive Board 


According to the current Albanian VET legislation, each VET institution shall have a 
directive board composed of representatives ofthe school, the private sector, the teachers and 
the student community. The VET Programme will assist the school in restoring and rendering 
functional the Board, while in the same time assisting the MoSWY in elaborating and 
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implementing the necessary related by-laws efficiently. More specifically, representatives of 
the agriculture and agro-food processing business community, both Albanian and ]talian, will 
be invited to take fully part to the Board and contribute to the curricula development and to 
the upgrading of the multifunctional VET centre of excellence. 


1.4. Human resources management (internal and external) 


The VET Programme will develop an overarching plan for human resources 
management based on an accurate evaluation of the training needs of the school staff, both 
technical and administrative. Tailored training programmes will be organized in order to 
make the schoo] more attractive for the incomers. Special attention will be paid to the 
external contribution of teachers and experts coming from the business community in order 
to ensure a more effective link with the labour market and the new technologies. 


1.5. General training program 


This activity is the most relevant part of the first expected result. The General Training 
Plan of the VET school will constitute the basis for a cost-effective operative school 
management and it will include (not exhaustively) the following elements: a) internal schoo! 
regulation; b) school organization chart; c) class formation criteria; d) admission, evaluation 
and assessment criteria; e) training general and specific objectives, education general and 
specific objectives, professional general and specific objectives, f) full and detailed list of the 
school curricula, including visits, apprenticeship, stages and active employment programs; g) 
family support services; h) no school and post school activities; i) psychological assistance 
services: j) elaboration of specific school and extra-curricular projects for different vulnerable 
groups of students. 


1.6. Career service 


A Career Service will be put in place within the school. Students, both of the secondary 
and post-secondary education will be constantly monitored on their way to entering into the 
labour market. A series of tutoring and mentoring services will be provided. The school will 
also elaborate a database and a monitoring system for the follow-up of the students. AIl the 
private enterprises engaged in the school board will take proactively part in the fine-tuning of 
the Career Service, 


1.7. Quality Assurance 


‘ This activity will provide standards for a solid quality assurance system of the 
multifunctional centre of excellence for all the three levels of VET offer: secondary, post- 
secondary and short-term courses. Quality assurance will address the following beneficiaries: 
i) satisfaction level of the students; ii) self-evaluation of the teaching staff; iii) evaluation of 
the administrative staff. The standards will be aligned with the MoSWY provisions. 


1.8, Accreditation and certification 


This activity will prepare the ground for: i) issuing valid and widely recognized VET 
certifications and diploma, based on the MoSWY qualification system; ii) the progress school 
accreditation towards the European Quality Assurance System. Specific attention here will be 
addressed to the training of the school managers in the preparation of good project proposals 
(under the Project Cycle Management methodology) under the Erasmus+ and forthcoming 
Structural Funds (especially the European Social Fund). 
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Result 2: An efficient and labour market oriented system of VET curricula is accurately 
putin place. 


As stated in the former paragraphs, the Program will intervene in all of the three levels of 
VET offer in the School of Excellence in order to be able to tackle all the skills gaps identified 
in the agriculture and agro-food processing sectors. The curricula selection and development 
are defined in close collaboration with the private sector which has the broader prospect of 
the market orientation. 


2.1 Secondary-level VET curricula 


The Secondary-level VET curricula will take advantage of the strengths and peculiarities of 
the Fier region and will be able to produce medium and high level techniciansin: i) production 
and marketing of vegetable and fruits; ii) transformation of agricultural products {agro- 
processing and agro-industry); iii) agricultural mechanization iv) veterinary services, 
including food safety. 


2.2 Short term VET curricula 


The short-term offer, intended as lifelong learning instrument, will be directed, not 
exhaustively, to: i) people already in the labour market who need qualification or re- 
qualification; ii) public officiats in charge of the delivery of extension services in agriculture 
and in the rural areas; iii) tertiary education level students. 


Some of the proposed courses can entail the following topics: i) cooperation in agriculture; 
ii) GIS systems in agriculture; iii) HACCP; iv) construction and management of greenhouses; 
iv) urban green decoration {agro-environmental principles); v) nursery techniques; vi) phyto- 
sanitary treatments and control etc; vii) integrated pest management {IPM) and organic 
production. 


2.3 Post-secondary VET curricula 


As stated in the program strategy, the post-secondary education will be the driver for 
change in the agricultural multifunctional centre of excellence. These higher education 
courses will produce highly specialized professional profiles able to be at the forefront of the 
development of the agriculture and agro-food processing sectors, which can include in the 
piloting phase: i) manager of the farm, organic farm, agro-food enterprises; ii) specialized 
agro-food technologist; iii) expert on food safety and traceability, iv) damage analysis. 


2.4 Training of trainers 


On above vet curricula, training of trainers will be delivered. 


Result 3: Efficient, tailor-made and sustainable relations of the multifunctional VET 
centre of excellence with the private sector, especially in the agriculture and agro- 
food processing sectors, are established 


3.1 VET school services to third parties 


This activity will be very innovative since it will pilot the constitution of an ‘agriculture 
enterprise’ managed by the VET school itself, in order to ensure in the medium-term the 
financial self-sustainability of the VET school. The MoSWY will guarantee the elaboration and 
implementation of relevant by-laws in order to test the pilot activity. 


The ‘agricultural enterprise’ will provide some services and sell the products 
(produced during the practical phase of the curricula) to third parties. The agricultural 
enterprise will have all the basic characteristics of a social non-profit enterprise, following the 
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best Italian practices in the sector. A detailed management plan will be agreed with the 
MoSWY and the school itself, 


3.2 Piloting the establishment ofa Territorial VET and Employment Pact (TVETEP} 


This activity will specifically face the institutional challenge of establishing an 
comprehensive TVETEP in the region of Fier. The TVETEP will take advantage of the best 
Italian experiences in this regard. It will include the MoSWY (and its de-concentrated offices 
at territorial level) , relevant sector and business associations, private Albanian and Italian 
enterprises, the local authorities and the regional offices of MosWY and -relevant Line 
Ministries. Its core mission will be to nurture a win-win situation amongst the labour market, 
MoSWY (and other relevant Line Ministries and Development and Integration Partners) and 
the VET school. 


To the optimum, the multifunctional VET centre of excellence in Fier (as well as the 
Agri-machanics school in Lushnje) can offer to the private sector: i) laboratory facilities for 
analyses and certifications; ii) repairing and services for agriculture vehicles; iii) quality 
agriculture products (fruits and vegetables); iv) nursery materials; v) part-time jobs for 
resident and in-need students; vi) scholarships. 


On the other hand, the private sector can offer to the VET school: i) apprenticeship 
schemes for the secondary VET offer, ii) job placement of secondary, and most importantly 
post-secondary VET students (in synergy with National Employment Service schemes®; iii) 
specialized trainers coming from inside the business sector; iv) special scholarship, 
apprenticeship and job placement opportunities for vulnerable students. 


The relevant Albanian authorities can offer to the VET school: i) grant and micro-credit 
schemes for new young agricultural entrepreneurs (coming out mainly from the post- 
secondary profiles); ii) National Employment Service schemes; iii) accreditation for the 
delivery of training modules for the extension services; iv) scholarships; v) special 
scholarship, apprenticeship and job placement opportunities for vulnerable students. 


Italian enterprises and VET technical assistance can offer to the VET school: i) 
international traineeships; ii) job placements; iii) twinning with other VET schools; iv) 
exchange of good practices with regard to job inclusion of vulnerable students. 


Result 4: Coherence with IPA II financing to Employment and Skills Sector ensured 


In order to ensure coherence with the IPA II Budget Support to the Employment and 
Skills Sector, regarding the VET component, the Programme will rely on the same indicators 
of the EU Action Document on Employment, Skills and Social Sector with regards to the 
general and specific objectives, Specifically, the multifunctional VET centre in Fier will be 
added to the ones supported by the EU through the SBS (in practical terms, if the EU SBS will 
contribute to n VET schools, the agricultural multifunctional VET centre in Fier constitutes the 
n+1). 


With the establishment of the IPMG mechanism, which is a high level decision-making 
group, chaired by the Minister of the lead Institution with overall responsibility for the sector, 
the MoSWY is the lead Ministry for the IPMG on Employment, Skills and Social Inclusion, As 
indicated in the IPMG operational guidelines, the lead Ministry benefits from technical, 


4 The National Employment Service schemes support the new jobs generated by the private sector by co-funding for a determined period the 
social and health contribution costs, both for the employees and the employers 
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managerial and administrative support from a dedicated IPMG secretariat and relative 
thematic groups based in the lead Ministry. 


Within this context, the VET Programme will assist the MoSWY in specific activities 
aiming at strengthening the Secretariat and relative thematic groups in their respective 
functions. 


4.1 Programme Management 


To ensure proper and timely project management, the VET Programme foresees the selection 
and appointment of a Project Manager that will act as focal person at the MoSWY for the 
implementation of the VET Programme. He/she will guarantee proper liaison between the 
MoSWY and its National Agencies, the schools in Fier and Lushnje, and the institutional 
twinning assistance. The Programme Management includes also provision of facilities and 
support staff. 


4.2 Technical services 


This activity will ensure the provision of adequate institutional technical support to the 
Secretariat and Thematic Groups of the ÎPMG for the overall sector planning, programming 
and budgeting towards an effective and timely implementation of the NESS 2014-2020. This 
activity will be ensured by the Resident Twinning Adviser4!, 


4.3 Procurement services 


This activity will provide specialized administrative and technical assistance to ensure 
that the Programme procurement activities is carried out timely and efficiently according to 
the procurement rules specifically agreed at bilateral level in line with applicable EU rules and 
regulations. 


4.4 Communication and visibility 


This activity will support the development of an adequate communication strategy to 
inform, update and exchange information on the Programme implementation and 
achievements. 


7. Beneficiaries 

Direct beneficiaries ofthe Programme are; 
O VET school “Rakip Kryeziu” in Fier 
O VET school in Lushnje 


Students and teachers of the VET school “Rakip Kryeziu” in Fier, especially young 
females 


Students and teachers ofthe VET school in Lushnje, especially young females 
Farmers' communities 


Families of the VET students 


Oo oO 


Students with disabilities and/or belonging to Roma/Egyptian communities 
Indirect beneficiaries are: 


‘! See the relevantTerms of Reference included in the attached Standard Twinning Contract Fiche for a full review of 
the functions of the Resident Twinning Advisor. 
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O Agricultural and Agro-food Enterprises and Business Associations 


O Albanian rural population at large 


8. Work pian and budget 


The work plan has been developed according to the foreseen activities of the expected 
results for the 3-year period of the Programme. 


Chart n.1 


Kick off of the VET 
Programme and updated 
Work Plan to be approved by 
the Steering Committee 


14 111 Tendering for the Twining 
Contract 


112 Preparation of Project Design 
for the construction / 
reconstruction works for both 
Schools 

Tendering for the Works 
Contract/s 

Works, supervision and 
twinning contracts signed 
Supervision of the works 


Tendering for the supply 
Contract/s 


1 
1 


14 
«1,5 
11.6 
117 
1.2.1 


Ha 
ho 


Supply contract/s for 
purchasing of Laboratories 
and equipment signed and 
implemented 


Supply contracts for 
purchasing of machineries, 
agricultural vehicles and 
agricultural tools signed and 
implemented 


N 


a 
RR) 


Supply contract for 
purchasing of furniture signed 
and implemented 


Supply contract x purchasing 
of didactic material 
School Directive Board 


Human Resources 
Management 


General Training Program 


Standards for Quality 
Assurance 


Hi 

dl 
NA 
fp 
» 


li 


lan vi Len 
(eni ui 


e 
13] 
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Tendering for the Twinning 
Contract 

Twinning Contract signed 
Development and delivery of 
the secondary level curricula 


Development and delivery of 
the short term curricula 


N 


È N N h 
- da a 


Accreditation and certification 


LS 
Lei 


Development and delivery of 
the post-secondary level 
curricula 


Training of traimers 


Tendering for the Twinning 
Contract 

Twinning Contract signed 
School services to third 
parties 


ui 
fd 


wi 


Piloting of TVETEP 
Tendering for the Twinning 
Contract 


Twinning Contract signed 


2.1 


a 
a 


Fo MIA : b x 5 
N -_ ha 


Recruitment of Personnel 
assigned to the MoSWY 


Programme management 
Institutional technical support 


Communication strategy and 
activities 


The allocated budget amount to a total of 5 Million Euro for a period of 3 years that the 
Italian side will provide as a soft loan. The following table highlights the overall cost 
estimate by component to facilitate procurement planning, monitoring and supervision. It 
is also annexed a preliminary budget more in detail (Annex n. 2). 


Table n. 2- Overall cost estimate in Euro by components and beneficiary school 


Component A| 1.090.200 172.800 
Rehabilitation and 

construction of 

infrastructure 


1 È 
Component B 1.980.000 260.000 2.240.000 


Total {in Euro) 


1.263.000 


Laboratories & 
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Component C 
Institutional 
technical assistance 


Component D 162.000 
Assistance to the 

MosWY 

Grand Total 5.000.000 


9. Communication and Visibility 


The MoSWY and IDC will communicate and raise awareness on the progress of the VET 
Programme with international, regional, national and local partners as well as other 
stakeholders. Visibility will be maintained through workshops, meetings, trainings, visits to 
the schools, public campaign, etc. Appropriate presentations on the implementation and 
achievements will be made in national and regional events and fora as appropriate. 


The !IPMG Technical Secretariat will facilitate the communication flows among the IPMG 
members and structures to ensure the widest information about the VET Programme. 


10. Institutional Setting and Implementing Arrangement 
10.1 Responsibilities and implementation modalities 


Prior to the launching of the implementation phase, a Programme Bilateral Agreement 
{PBA), which will indicate respective roles and responsibilities, governance system and 
implementation arrangements, shall be signed between the Albanian and Italian 
Governments. Guidelines for Project Implementation {GPI) shall be annexed to the PRA to 
regulate the implementation of the activities, procurement rules, monitoring and reporting. In 
addition, a Soft Loan Agreement (SLA) shall be signed between the two Parties specifying loan 
conditions and financial disbursement modalities, 


The execution of the VET Programme will be under the responsibility of the MoSWY 
acting as Executing Entity. Technical and administrative staff will be selected and appointed 
within the VET Programme to support the MaSWY in its management functions and 
responsibilities. The Programme procurement procedures will follow the EU rules concerning 
the different typology of contract, e.g. Works, Supply, Services. As far as the Institutional 
Assistance component is concerned, the Programme will take advantage from an institutional 
twinning contract with a renowned public institution from EU Member States {MS) which has 
effectively experienced areas of innovation on VET, such as the dual system and the 
transformation of existing VET schools into Multifunctional Centres of Excellence, and has 
more familiarity with the productive Albanian agriculture system mainly based on small and 
medium-sized enterprises. The Fiche for the Twinning Contract for the provision of the 
institutional technical assistance is hereto included in annex n. 3. 


Steering Committee 


A Steering Committee (SC) will be set-up in order to provide general guidance, 
coordination and overall supervision to the implementation of activities under the VET 
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Programme. The SC will be composed by representatives of the MoSWY and the Italian 
Development Cooperation. Representative of the Prime Minister Office, as well as other Line 
Ministries such as the Ministry of Finance, Ministry of Agriculture, Rural Development and 
Water Administration, Ministry of Education and Sports may be invited to attend the meetings 
of the Steering Committee (SC) meeting. The functioning modalities of the SC shall be defined 
in the GPI annexed to the PBA. At the meetings, it may also be invited a representative from 
the MS Public Institution that will sign the Twinning Contract with the MoSWY in the 
framework of the VET Programme. 


11. Monitoring Framework and Evaluation 


The establishment of the IPMG on “Employment and Skills” contributes to the formal 
reporting and reviews mechanism to facilitate, co-ordinate and oversee the progress of the 
VET sector and strategy. The Resident Twinning Adviser will play a fundamental role in 
assisting the MoSWY and Development and Integration Partners in monitoring of the strategy 
implementation (NESS 2014-2020). 


However, within the overall VET Programme, an internal monitoring system and bilateral 
evaluation mechanism will be put in place in order to follow up the Programme execution and 
to carry out a continuous built-in-evaluation of the Programmes activities and of internal and 
external conditions that can have some effects on the Programme itself in order to verify 
whether the foreseen results and the objectives are attainable. Furthermore, since the 
Programme is aligned to the NESS and the IPA II Programming, an external monitoring will be 
conducted jointly with the EU Delegation. . 


12. Sustainability and Exit Strategy 
12,1 Economic and financial sustainability 


According to the existing budget system, the VET schools’ recurrent costs for teachers 
and administrative staff salaries, maintenance, learning and teaching materials as well as for 
facilities should be covered by budget assigned by the MoSWY. Therefore, the implementation 
of the VET Programme implies that the MoSWY is committed to continue to allocate the 
needed annual recurrent budget to the beneficiary VET schools and to the multifunctional 
VET centres. Besides, given the envisaged structure of the Fier multifunctional centre and the 
set up of external services to be provided to the business environment, some additional 
revenues are expected also from the production of fruits and vegetables, milk and other 
products. 


12.2. Institutional sustainability 


At the moment the MoSWY is implementing the approved NESS 2014-2020, that is 
grounded on: ‘Higher skills and better jobs for all women and men” which implies higher 
skills and qualifications which respond to the labour market needs. This is one of the reason 
to support the establishment of multifunctional centres ali over the country. Furthermore, 
agriculture, animal husbandry and veterinary have received particular attention by the 
Albanian Government since these sectors continue to play an important role in its economy, in 
fact the MoSWY awards to students enrolling agricultural and veterinary VET a grant for the 
four-years of the courses. 


12.3, Environmental sustainability 


Rehabilitation works foreseen for the two schools are not expected to have any 
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negative environmental impact. Building activity is reduced, being mainly rehabilitation work 
or construction in the area of existing buildings. 


Some precautions need however to be observed, and the design team will consider 
different implementation options, selecting the least impacting solutions. 


During the construction phase - mainly refurbishment of existing buildings, with the 
only exception of dormitories - the transport of building materials and detritus might be a 
cause of pollution, unless appropriate measures are taken; contractors shall have binding 
obligation to use lorries respecting anti-pollution standards and to cover both incoming and 
cutgoing material with canvases to avoid dust pollution. Detritus will be disposed in 
appropriate discharge places, authorized by local authorities. Demolitions, when needed, will 
be done avoiding - as far as possible - noise and dust. 


The design of buildings and of relevant infrastructure shall take into consideration the 
specific activities that are going to take place in the schools, especially concerning those in the 
Fier school where a proper farm with agro-industry plant is going to be built. 


12.4. Appropriate technologies 


Rehabilitation works will respect and improve the quality standard of origina! 
buildings, while accesses for disabled and environmentally friendly common spaces for 
students and teachers will be created. 


The architectural level of the VET school in Fier is quite poor and needs full 
reconstruction in some parts. 


For all buildings to be fully refurbished, totally reconstructed or newly built simple bio- 
climatic technologies will be used, as appropriate for different locations, to control climate 
inside the buildings. 


13 External conditions and risk assessment 


There are two pre-conditions that have to be satisfied for the launching of the VET 
Programme: i) the first one is that financing is made available by the Italian Government in 
due course and procedures defined bilaterally for disbursement, so that the VET Programme 
can be timely implemented; ii) A second preliminary condition is that the new Law on VET 
will be adopted and entry into force, to ensure both the financial and managerial autonomy of 
the beneficiary VET schools and the possibility for multifunctional VET schools to offer post- 
secondary education. 
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ANNEX 2 


Financial Plan Amount {in } Fier Lushnje 
Euro) 


11 oi 25.200,00 12.600,00 12.600,00 


1.1.2 Development of | 40.000,00 30.000,00 10.000,00 
Infrastructural Project 
Design 


Project Components 
(A=Infrastructure; 
=Lab&Equipment; 
C=lnstitutional 
Technical Assistance; 
D=MoSwy assistance 


A 


Preparation and redaction | 25.200,00 12.600,00 12.600,00 
of tender document 


115 Supervision of the works 40.000,00 30.000,00 10.090,00 A 
Supply contract for 


1 
1 Works contract signed and | 1.122.600,00 1.000,000,00 122.600,00 
implemented 
1.2 124 Preparation and redaction | 40.000,00 39.000,00 10.000,00 
of tendering documents 
purchasing of laboratories 


«L1 
1,3 
LA 
1.2.2 


1.400.000,00 1.250.000,00 250.000,00 

and equipment 

1.2.3 Supply contracts for | 400.000,00 350,000,00 50.009,00 
purchasing of machineries, 
agricultural vehicles and 
agricuitural tools 

L2A Suppìy = contract for | 200.000,00 170.000,00 30.000,00 
purchasing of furniture 

1,2. Supply contract x i 200.000,00 180.000,00 20.000,00 
purchasing of didactic 
material 


School Directive Board 126.000,00 


Human Resources | 25.200,00 
Management 


General Training Program | 25.200,00 


IA Sa 
18 Accreditation and } 25.200,00 
certification 


Development and delivery | 37.800,00 
of the secondary level 

curricula 

Development and delivery | 37.800,00 
ofthe short term curricula 


37.800,00 


34 


(e 


Development and delivery 
of the post-secondary fevel 
curricula 


| School services to third | 126.000,00 
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ERI N 
Vi UN 
Vi i I 
I RI I 
i III OI 


Project leader | 216.000,00 
{International) 


Financial/administrative 46.800,00 
Technician/agronomist 26.000,00 


ir 
Ep e 
officer 
Fc I 
Vi I 


Office materials and | 14.000,00 

utilities 
Travel/air tickets 43.200,00 uu | 
Technical Services | 
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Annex 3 


STANDARD TWINNING CONTRACT FICHE 
1, Basic Information 
1.1 Programme: 


National Strategy for Development and Integration (NSDI) 


1.2 Eligible bidders: Any EU public institution in charge of programming, budgeting and 
implementation of VET policies in the territory of their competence. 


1.3 Title: 

Programme in support of VET through Innovation 
1.4 Sector: 

Employment and Skills 

1.5 Beneficiary institution: 

Ministry of Social Welfare and Youth {MoSWY) 


2. Objectives 
2.1 Overall Objective(s): 


The overall objective of the Twinning is to support the MoSWY in the establishment of an 
agricultural  multifunctional Vocational Education and Training Centre in Fier Region in 
Albania, in order to increase the employability of VET graduates and to contribute to the 
enhancement of the country competiveness in the agriculture and in the agro-food processing 
sectors. 


2.2 Project purpose: 


The purpose of this Twinning contract is to to enhance the institutional capacity of the MoSWY 
to develop a multifunctional VET centre, by building up a dual system of improved qualified 
skills responding to the needs of labour market and a sustainable sound system to monitor 
and evaluate the employment increase in the agriculturaì sector. 


3. Description 
3.1 Background and justification: 


This Twinning contract will focus on developing capacity of the MoSWY and the VET schools 
in Fier Region in terms of long-term forecasting of the labour market, as welì as monitoring 
and evaluation of the employment increase in the agricultural sector. Namely, in order to 
tackle successfully challenges in the labour market, MoSWY with other stakeholders need to 
progressively improve their capacities to accomplish the vision of the National Employment 
and skills Strategy (NESS) 2014-2020 to have a competitive economy and an inclusive society 
that is grounded on higher skills and better jobs for all women and men by 2020. 


3.1.1 Social and economic background 


14-11-2017 Supplemento ordinario n. 54 alla GAZZETTA UFFICIALE Serie generale - n. 266 


3.1.1.1 Economic background 


During the last years Albania has remained one of the growing economies in Europe. Growth 
has been the result of a structural transformation, based largely on the movement of labour 
from low productivity agricultural occupations to services, construction, and - to a lesser 
extent - manufacturing, In the period 2001-2011, Gross Domestic Product (GDP) per capita 
increased twofold (to US$4,555) to reach 31 per cent of the European Union average.42 This 
economic growth was accompanied by stable macroeconomic and fiscal policies, structural 
reforms to improve the business environment and investment in infrastructure, technology 
and human resources. As a result, labour productivity increased by an average of 6.4 per cent 
on an annual basis. 


The World Bank report underlines that Albania “Exceeding 6% per annum on average, was 
Europe’s most rapidly growing economy in the decade leading up to the global financial crisis 
of 2008. [...} This strong growth performance meant that Albania, which was the poorest 
nation in Europe in the early 19905, reached middle-income status in 2008. [...] In the boom 
years between 2002 and 2008, growth lifted a large number of people out of poverty, with the 
poverty rate declining from 25.4 percent to 12.5 percent. Economic growth was inclusive, 
with consumption among the bottom 40 percent of the distribution (the bottom 40) growing 
more quickly than the average for the country.” 


The growth was largely driven by rising domestic consumption, mostly determined by the 
real estate boom, and by the remittances of emigrants, with a shift from rural agriculture to 
urban sectors. However, this change in the structure of the economy did not provide an 
increase in its total productivity, stagnant since 2000, and in formal employment that dropped 
from 73% in 2000 to 58% in 2008. 


After the global economic crisis, “Albania’s economic growth averaged less than 3% a year in 
real terms between 2009 and 2012, sinking to an average of only 1.7% a year in 2013 and 
2014.”43 The impact of the crisis resulted in a shrinking labor demand and the poverty rate 
stood at 14.3% by 2012. In 2013, with 7% of the population living below the $2.50-a-day 
poverty line Albania was the fourth poorest country in Europe44. The 2008 crisis highlighted 
the limits of a growth model depending on foreign flows to finance domestic consumption, 
investment, and in the end growth. 


A multifaceted policy is necessary to reorient the economy toward innovative and productive 
sectors through: i) a high-quality business climate conducive to innovation, solid growth and 
job creation; ii) appropriate physical infrastructures,; iii) an improved quality of human 
resources matching the needs of innovative sectors, with highly skilled workforce; iv) 
the availability of adequate business services and a supporting financial instruments. 


Adopting measures for innovation is crucial to attract Foreign Direct Investment (FDI) in 
more value-added sectors, encourage Internal Direct Investment (IDI), promote 
product/process innovation, start new innovative businesses, face the challenges of an open 
market and reduce the youth graduates unemployment. 


4; 
2 INSTAT, Grass Domestic Product in the Republic of Albania, August 2012 at 


http://Wwww.instat.gov.al/media/101280/Ilogarite rajonale 4faqeshi ang .pdf; World Bank, World development indicators, 2001-2010, at 
http://data.worldbank.ore/data-catalog; EUROSTAT, News release 97/2012, at http://epp.eurostat.ec.europa.eu/cache/ITY_PUBLIC/2-20062012- 
AP/EN/2-20062012-AP-EN.POF. 

* Ibidem. 


44 
World Bank, ECATSD calculations using ECAPOV data. Poverty is measured using consumption at the $2.50-a-day poverty line, circa 2012. Despite 


the siowdown in the economy, inequality, measured by the Gini index, remained broadly unchanged. The Gini index was 26.9 in 2012, compared 
with 28.2 in 2008. 
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3.1.1.2 Labour market 


The economic growth recorded throughout the last decade had a limited impact on 
employment. Agriculture is still the largest provider of employment, albeit on a decreasing 
trend compared to 2000. In 2012, the agricultural sector accounted for 47.4 per cent of total 
employment, especially so for women (58.4 per cent of employed women were working in 
agriculture compared to 43.1 per cent of men). Employment in the service sector represented 
36.1 per cent of total employment, while industry employed 16.5 per cent of all workers, with 
men more than twice more likely to be working in industry compared to women. 


The unemployment rate has increased further to 17.9 % in 2014, most of the people 
unemployed results that they have low levels of education. Among the age-group 15-29 the 
unemployment rate grows till 32.5 % ( 16.4% males/23.6% females). With regard to the 
gender issue there is still a significant gender difference in Albanian labour market, on the 
average, the gap is around 15 points between female and male employment. By the first 
quarter of 2015, unemployed youth stood at 34.1%. 


The labour market in Albania has continued to evolve and adapt to changing market 
conditions, but not as rapidly or as flexible as it should. The labour market is still dominated 
by private non qualified agricultural activity and the proportion of the labour force in industry 
and services are well below those of other countries in South-East Europe and the EU. 


in terms of labour participation, the employment rate for the population aged 15-64 declined 
from 55.9% in 2012 to 52.1% by early 2015. The overall 2014 unemployment rate stood at 
17.9%, up significantly from the 13.5% in 2007. However, unemployment was substantially 
higher for young people 15-29 years (from 19.8% in 2007 to 32.5% in 2014). By the first 
quarter of 2015, unemployed youth stood at 34.1%. 


Another key feature of the Albanian labour market is the relatively high proportion of 
inactivity, which rose by 4.9% in 2013, resulting in 1.6 times more women than men, which 
tends to reinforce the stereotype of females being considered as family makers and care 
providers.47 


Finally, the labour market in rural areas is an unknown territory facing significant challenges 
compared to urban areas. The rural areas have mainly been characterized by a lower-skilled 
workforce, limited opportunities, heavily reliance on subsistence agriculture and higher 
poverty levels. 


3.1.1.3 Vocational Education and Training (VET) 


Vocational education graduates are predominantly male especially in the later years, which 
indicates that vocational education is mainly taken up by men. The underlying reasons for this 
highly gendered phenomenon are various. On the supply side, factors discouraging girls (and 
their parents) from choosing vocational education include deeply gender-stereotyped profiles 
and courses, the location of VET schools, lack of transportation, unsafe dormitories, and the 
overali social climate in VET schools.99. 


The vocational education and training has the potential to positively affect integration in the 


4 INSTAT, Labour Market 2011-2012. 

“ INSTAT, Labour Force Survey, 2015 

‘’ According to the INSTAT/Labour Force Survey definitions: Non-economically active population comprises all persons who are not classified as 
employed or unemployed (pupils/students, housekeepers, in a compulsory military service, retired, disabled, discouraged unemployed). See 
http./www.INSTAT.gov.al/en/themes/labour-market.aspx. 

n National Study on Rural Labor Market, UNOP Albania, Ref: UNOP/Addressing Social Inciusion through Vocationa! Education and Training 

‘® Gender Analysis of the GIZ Human Resource Development Programme and the VET Sector in Albania, 2011. 
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labour market, and income generation. Over the period 2009-2013 VET was provided through 
a centralized system. The system has not been abile to meet local needs due primarily to the 
separation between education and vocational training and an inadequate approach to 
monitoring and evaluation50. This has resulted in a low level (14.2%) of participation in 
education and vocational training over this period. Adult training in Albania is still in its 
infancy, with only about 1% of adults aged 25-64 years in training programs and professional 
retraining during 2012 (as compared to 9% in EU countries). In the current 2014/15 
academic year, about 6,000 students are enrolled in vocational schools, a significant 40% 
increase from 2013/14 levels5!, 


In the area of VET, there is limited cooperation between the training institutions and 
businesses as potential employers. This limits the potential to increase employment upon 
completion of training and education. For young people, the attractiveness of VET is low and 
perceived as a second best path to tertiary education, rather than a route to labour market 
entry. Adult training is still in its infancy, with only one per cent of adults (25-64 years) in 
vocational training and retraining programs in 2012 (compared to 9% in the EU). As a 
consequence, skills obtained through VET do not match the needs of the labour market, 
resulting in skills shortages in some areas and skills surpluses in others52. 


Hence, the Albanian VET system is stili affected by: (i) limited involvement of social partners - 
in particular the relations between the vocational education and training system and industry 
are weak; (ii) most curricula offer little scope for hands on working experience and are not 
linked to occupational / qualification standards; (iii) aspects of entrepreneurship are 
limitedly, included in VET curricula; (iv) a highly centralized and low quality system (more 
than 60% of the public VET providers are deemed as low or poor performers with low 
responsiveness to local needs); (v) iack of skilled teachers and teacher training programs 
(pre-service and in-service); (vi) a dichotomy between vocational education and vocational 
training; (vii) vocational training centres are far from being efficient and fulfilling their 
mission; (viii) under-financing, with poor incentives for participation of employers; and (ix) 
limited vocational education and training infrastructure, facilities, competencies of training 
staff and curricula. 


3.1.1.4 Agriculture 


Agriculture continues to be one of the more: significant existing and potential future 
development sectors in Albania. According to INSTAT, in 2013 it comprised 18.3% of GDP, 
and remains the primary sector for employment, with about 52% of full-time employees. 
Over the period 2007-2014 exports increased by 125.6% and imports by 44.6%. Over the 
same period, agricultural production increased by 25.5% and agro-industry production 
increased by 32.1%. In the area of agricultural land management, land area under production 
increased by more than 20,000 hectares from 2007 levels. Currently, close to 2/3 of total 
available agricultural land is being used54, 


The following chart shows the last Census available data on the Albanian economy structure, 
taking into consideration two aspects: i) the GDP composition by sector; ii) the labor force by 
cccupation. 


5 Skills 2020 Albania, European Training Foundation, Working Document, October 2014 

5 (bidem 

? ibidem 

®° Ministry of Agriculture, Integrated Strategy for Agriculture and Rurol Development 2014-2020" 
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Table 1 
Source: INSTAT, Census 2011 


Agriculture Industry Services 


GDP composition by sector Ù i ; 
(2011 est) 19,5% 12.0% 68.5% 


Labor force - by occupation 


(2011 est.) 54.6% 128% = 32.6% 


These data show how unproductive and underdeveloped is the rural labour market in Albania 
and the urgent need to efficiently intervene in the qualification of the labour force. 


To respond to these challenges, a “Integrated Strategy for Agriculture and Rural Development - 
ISARD 2014-2020” was approved by the Council of Ministers in late 2014. 


The maîn medium to longer term challenges in the agriculture sector include the need to 
address low levels of agricultural productivity and underdevelopment in the rural regions. 


The ISARD Vision aims to “An efficient, innovative and sustainable agro-food sector, able to 
cope with competitive pressure in the EU market and productive rural areas that provide 
economic activities and employment opportunities, social inclusion and quality of life for rural 
residents” 


Therefore, one of the top priorities of ISARD 2014-2020 is the promotion of sustainable food 
production and quality by developing a competitive and innovative agro-food sector that is 
able to cope with competitive pressures. 


Fostering lifelong learning through vocational training and skills acquisition in rural areas is 
furthermore at the core of the national Rural Development policy as indicated in section 3.1.4 
of the ISARD 2014-2020 “Transfer of knowledge and innovation in agriculture, forestry and 
rural areas and assistance with implementation of rural development policies” 


In order to address these priorities Albania needs to meet the standards and requirements of 
the EU market by 2020 through: 


Targeting at least an 8% annual increase in agriculture labour productivity, for the annual work 
unit (AWU) / full time employees, also by qualifying the skills of the labour force; 


Ensuring that all farms and registered agro-processing operators are in full compliance with EU 
standards (application of standards for 80% of all farms and registered agro-processing operators 
as per EU norms); 


The increase in average farm size to at least 2.5 hectares and increased average size of commercial 
farms to 3.5 hectares;54 


Improved organization of the value chain through the creation of 100 associations and groups of 
producers and similar types of cooperation among farmers; 


3.1.2 National Policies 
3,1.2.1 Government Vision - National Strategy for Development and Integration 
The National Strategy for Development and Integration - NSDI 2015-2020 clearly states the 


5 The farm size includes also the surface rented for a long-term period. 
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Albanian national Vision: 


“Albania - a vibrant democracy on the path to integration with the European Union, with a 
competitive, stable and sustainable economy, and with guarantees of fundamenta! human 
rights and liberties” 


To achieve this vision, the NSDI has identified, amongst others, the following priorities: 
Priority 4: Ensuring growth through increased competitiveness and innovation 
Priority 5: Investing in People and Social Cohesion 

These priorities will be addressed, amongst others, through: 
research and innovation capable of dealing successfully with future challenges; 
a society based on knowledge and information; 
a modern educational system that has students’ needs and interests at its core; 
expanded employment opportunities for all women and men în Albania. 
3.1.2.2 VET Strategies and Policies 


The fundamental policy document on VET is the National Empioyment and Skilis Strategy (NESS) 
2014-2020, approved on October 2014 by the MoSWY. The vision ofthe NESS 2014-2020 - inspired by 
the overarching goal of Europe 2020 to deliver smart, sustainable and inclusive growth - is to have by 
2020 a competitive economy and an inclusive society that is grounded on: “Higher skills and better 
]obs for all women and men”. 


The overall goal of the Strategy is to promote quality jobs and skilis opportunities for all Albanian 
women and men throughout the lifecycie. This will be achieved through coherent and concerted policy 
actions that simultaneousiy address labour demand, labour supply and social inclusion gaps. The 
Employmerit and Skills Strategy is anchored on four strategic priorities, as follows: 


i. Fosterdecentjob opportunities through effective iabour market policies 
ii Offer quality vocational education and training to youth and adults 
ili. Promote social inclusion and territorial cohesion 


iv. Strengthen the governance of the labour market and qualification 
systems 


The main objective of the NESS 2014-2020 is the identification and design of proper empioyment 
promotion policies including the vocational training of the labour force, in order to create quality 
jobs and skills opportunities during the whole cycle oftheir lives. 


One of the main priorities which faces the above mentioned objective is to provide quality 
vocational education and training (VET) for young peopie and adults through: 


25% increase in the number of participants in VET programs through the optimization 
of VET network providers; 


Increased quality and effectiveness of VET providers through the provision of financial 
support and the adjustment of the VET inputs and capacities {laboratories, equipment, 
curricula, teaching materials, human resources); 


Strengthened links between study and work, and the facilitation of the transition to work, 
by meeting the following targets: 


i. ‘a40% increase inthe employment rate of graduates from vocational education of 
whom 25% should be girls; 
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ii a 55% increase in the employment levels among participants in short courses of 
vocational training, of whom 75% should be women; and 


iii. the greater promotionofthe VET image. 


Another key document on employment and skills, on which the Programme will extensively rely 
upon in terms of objectives and indicators, is the “Support for the Employment and Skills Sector in 
Albania” Action document, in the framework of Instrument for Pre-accession Assistance (IPA II) 
2014-2020. The whole document is based on the budget support approach, meaning that its 
expected results are linked to attended progress in terms of the eligibility criteria and the 
performance in implementing the national or sector strategy on VET. These results are likely to 
indude consolidation of macroeconomic stabilisation, promotion of sector reforms and public 
financial management, etc. In this context the Action Document has already identified concrete 
targets that will be related to the performance monitoring system and cover the expected progress 
in implementing the relevant national policies, strategies and sector reform process. 


The Programme will extensively rely on the specific objective 2 ofthe Action Document: 
To improve quality and increase coverage of vocational education and training. 
Moreover, the Program will target the specific objective ofthe Action Document: 


Vocational education and training offer is extended to the rural areas and to the most 
marginalized groups. 


3.1.3 The Italian-Albanian Protocol for Development 2014-2016 


The partnership between Albania and Italy is based upon outstanding historical, cultural and 
economic relations. The Italian Development Cooperation (IDC) has been present in Albania since 
1991, supporting the Country’s socio-economic development through programs aimed to 
consolidate the productive systems, to connect with regional infrastructure networks, to foster 
sustainable management of resources, and to strengthen institutional capacities as well as social, 
educational and health services. 


Italy's political commitment in Albania reflects the wider strategy of the Italian Government in the 
Western Balkans, aimed at promoting and sustaining the EU Enlargement Policy, the democratic 
values therein embedded and the opportunities provided in terms of fostering economic and social 
development. Furthermore, Albania is regarded as a priority country in the region, due to its 
geopolitica! strategic location and the conciliatory and stabilizing position shown with neighboring 
countries in the broader EU Adriatic lonian macro-region. 


The dialogue between the Italian and the Albanian Governments is steady and robust, and 
sustained by intense bilateral cooperation relationships in many sectors and domains. Based on 
this, the Albanian and Italian Governments have therefore agreed on a new Development 
Cooperation Protocol for the period 2014-2016 that will mainly address three NSDI pillars and 
strategic priorities: 


Sustainable Growth through improved competitiveness and efficient use of resources, with 
particular regard to increasing Competitiveness and Innovation for Growth in key economic sectors 
including Agriculture and Rural Development; 


Good Governance, Democracy and Rule of Law. In recognizing the value of the European principles 
of subsidiarity and proximity in public sector service delivery, iDC will support the Albanian 
government's territorial administrative reform under way with the goal to consolidate Local 
Government Units (LGUs); 


Investing in People and Social Cohesion will mainly focus on human resources development, social 
inclusion and territorial cohesion actions, among which an indicative allocation of 5 million euro 
(soft loan) has been agreed to support Vocational Education and Training through Innovation. 
Specifically, IDC funded Programme will focus in supporting the expansion of an advanced 


14-11-2017 Supplemento ordinario n. 54 alla GAZZETTA UFFICIALE Serie generale - n. 266 


knowledge-based society in accordance with the demands of the labour market for attracting 
FDI/IDI in productive sectors where both Albania has a great potential and Italy has a significant 
added value (i.e. agro-food processing, agro-tourism and tourism, fashion, furniture, etc.). 


3.3 Results 
At the completion of this Twinning Contract, the following results shall be achieved: 


Result 1. A mid-term action plan for a competency-based VET multifunctional centre in 
the field of agriculture and agro-food industry is established. 


It should develop the concept of an Agricultural VET Centre with multiservice purpose as well 
as the concept of a pilot VET agricultural school. All the curricula development work will also 
pay attention to a partnership approach with facilitating the contribution of the main public 
and private VET stakeholders, according to the TVETEP best practices. The MoSWY and the 
Twinning experts will set the agreed action plan to implement the Programme. 


Result 2. A pilot implementation of formal and not formal trainings is realized in the 
Fier VET school with a strategy for ensuring a sustainable implementation, while 
punctual interventions are realized in Lushnje VET school. 


The foreseen Twinning contract will include a field experimentation aiming at upgrading the 
Fier VET School through a pilot scheme. This experimentation will be prepared on the basis of 
the Formulation Document of the Programme and will verify and develop the preliminary 
findings. The new curricula and teaching material and methods developed under this result 
will be implemented in training programmes including formal VET programmes but also “non 
formal” training ones targeting young adults, job seekers, vulnerable groups and disabled. It is 
also expected that this development will be used as an opportunity for testing new 
approaches of skills and prior learning assessment. The Twinning Project will also assist in 
the up-grading of the training services, in the identification of piloting relationship with the 
private sector in the agro-food industry. An example could be the Territorial VET Pact in Italy. 


Key indicators of the achievement are the following: 


Curricula and training materials developed and tested. 


DO Formaland non formal training programmes developed and implemented 


O School strategy drafted 
O Pilot Territorial Pact (TVETEP) established 


Result 3. Curricula developers, school managers and teachers are trained in order to 
support the Twinning project development and disseminate its outcomes. 


The development of the Twinning project will only be possible if supported by relevant and 
substantial training assistance to all staff involved in this process, such as school managers, 
teachers, curricula developers, policy makers. The main training themes concerned will cover 
various aspects of the VET upgrading process, particularly: policy drafting, labour market 
surveys, occupationa] standards and curricula 
design, partnership building in VET, training programmes design and school strategy drafting. 
On the basis of previous experiences, the main beneficiary is expecting that in addition to 
seminars with international experts and study visits, the transfer of know how will also 
include “hands on” opportunities for example: “Twinning relations” between the VET school 
(s) and the Italian ones and/or internship schemes. 
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Key Indicators are the following; 
dA Teacher's trainers and teacher in the two schools acquainted with modern method of teaching 


Learning and assessment conducted 


Administrators and teachers of the schools acquainted with competency-based VET training 


O New qualification standards, curricula, training and learning materials for the agricultural 
Sector occupation 


O Studyvisit 
Result 4. Coherence with IPA Il financing to Employment and Skills Sector ensured 


In order to ensure coherence with the IPA II Budget Support to the Employment and 
Skills Sector, regarding the VET component, the Institution will offer specialized technical 
assistance to: i) ensure the alignment of the Programme to the EU Action Document on 
Employment, Skills and Social Inclusion; ii) provide, in straight synergy and coordination to 
the IPMG and related thematic groups and secretariat, high policy level support to the MoSWY 
with regard to the implementation and the monitoring of the NESS. 


3.4 Activities: 


The Twinning project should not be a one-way technical assistance, it must help to introduce 
and share the wide good practices in connection of the field of VET improvements and job 
opportunities. The Twinning assistance will be provided in the form of know-how transfer, 
andwill be delivered through: 


O Advice and coaching sessions: Coaching and advice activities will be the predominant type 
of activity. They will help for the fine tuning of the set up of a proper strategy. 


O Tailor made training programme: Specific trainings will be organized for the schools 
administrators. 


O Seminars, workshops _ and conferences: The training programme will involve the 
organization of seminars, workshops, conferences etc. 


O Manuals, procedures and check-lists: The Twinning partner should review and revise the 
existing curricula and propose new ones, where relevant. This task will be done in close 
cooperation and consultation with key staff of the involved schools. 


O Study visits: If relevant, study visits will be organized for the students and teachers of the 
schools. 


Sharing of experience 
Sharing of experience is fundamental. Specific activities for it will be foreseen. 
Assessment 


Every activity within the training programme will be assessed. The results will be compiled 
and presented to the Steering Committee. When it is relevant and possible, the other activities 
of the twinning project will be evaluated in the most relevant way. 


Specific activities may include: 
i. identification ofinfrastructure and laboratory equipments; 


ii. curricula developmentand testing; 
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ii assistance to the VET school management; 
iv. assistance to the EU accreditation and quality assurance; 


v. attracting the Italian enterprises on agriculture and agro-food processing in the School] Board 
and in the TVETEP; 


vi. assistance for project design and management (European Social] Fund and Erasmus+} 
vii. trainingoftrainers; 

vii. assistance to the establishment and functioning of the TVETEP; 
ix. assistance to the management of the agriculture enterprise; 


x. assistance for the identification of special programmes/projects for vulnerable students. 


3,5 Means/ Input from the Institutional Partner Administration: 


The twinning assistance will be based in four main components: î) the Project Leader; ii} the Resident 
Twinning Adviser; iii) the Project Coordination team; iv} short-term experts 


3.5.1 Profile and tasks of the Project Leader 


The Project Leader must be a high ranking expert of the Institution with broad knowledge in the field 
of vocational education and training and employment and must have outstanding leadership skills and 
managerial consolidate experience. The project leader must be willing to work on a daily basis in the 
school premises of Fier and Lushnje. 


Tasks: 
1. tocarry cutthe day-to-day implementation of the Twinning project in the Fier Region; 
2. toguarantee smooth implementation of the work plan; 
3. to ensure the coherence and the continuity of the successive inputs and the on-going progress; 
4 


to assess continuously the Twinning project at all stages and to compare it with the agreed 
time-frame; 


5. to provide technical advice, support and to assist the VET school in the context of a 
predetermined work plan; 


3.5.2 Profile and tasks of the Resident Twinning Adviser 


The Resident Twinning Adviser must be a high ranking expert of the Institution with broad 
knowledge in the field of vocational education and training and employment EU policies. 


Tasks: 
1. To give policy advise to the MoSWY in relation to the implementation ofthe NESS 2014-2020 


2. To give policy advise to the MoSWY in relation to the implementation of the EU Action 
Document 2014-2020 


3. To monitor the overall process of the implementation of the NESS 2014-2020 


3.5.3Profile and tasks of the Project coordination team 


Within the expertise required for the implementation of the project the following profiles, 
based in Fier and Lushnje, are needed: Project Assistant, Financial and Administrative Officer, 
Technician/Agronomist, School-Enterprise liaison officer, Translator, Driver/Logistician. 
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3.5.4 Profile and tasks of the Short-term experts (STE) 


Within the expertise required for the implementation of the project the following profiles may 
be needed: 


Other specialist staff will be made available by the Twinning Partner to support the 
implementation of activities. Specific and technical matters not directly covered by the project 
coordination team, can be taken over by short-term experts. 


4. Budget 

The budget for the project is based on 36 months twinning partnership. 

The budget for the project is Euro 1.285.000,00. i 

5. Implementing Arrangement 

5,1 Implementing Agency responsible for tendering, contracting and accounting 


The MoSWY is responsible for tendering, contracting, payments, accounting and overall 
supervision of the implementation of the project. 


5.2 Contracts 


One (1) Twinning contract is foreseen for the implementation of the above mentioned 
activities. 


6. Implementation Schedule (indicative) 

6.1 Launching of the call for proposals (Date) 

The date for the launching of the call for proposals is: 

6.2 Start of project activities (Date) 

The start of project activities is tentatively scheduled for:. 
6.3 Project completion (Date) 


The project implementation period (duration of the work plan) will be completed 36 months 
after the commencement date of the Project. 


7.Sustainability 

Improving the capacity of tne MoSWY in developing employment and skills for job creation 
will support more effective decision-making. Setting up evaluation arrangements of the 
results of the VET programs and capacity for long-term forecasting will support designing 


more targeted employment and education policies and successful overcoming of the 
structural problems. 


8, Sequencing 
Keys milestones will be: 
1. Approval of the Twinning tendering process; 
2. Successful completion of a Twinning partner search; 
3. Signature of the Twinning contract, including the Twinning Work Plan; 


4. Commencement of the twinning partnership (inter alia, the arrival in the country of the 
Resident Twinning Advisers); 


5. Endofthe implementation period; 
6. Submission of the final report. 
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SUPPLEMENTARY AGREEMENT BETWEEN THE GOVERNMENT OF THE ITALIAN 
REPUBLIC AND REGIONE EMILIA-ROMAGNA ON THE ONE HAND AND THE 
EUROPEAN CENTRE FOR MEDIUM-RANGE WEATHER FORECASTS, ON THE OTHER, 
CONCERNING THE PREMISES OF THE CENTRE LOCATED IN ITALY 


Having regard to the Convention establishing the Centre, signed in Brussels on 11 October 1973 and 
amended with effect from 6 June 2010; 


Having regard to the Protocol on the Privileges and Immunities of the Centre annexed to the Convention; 
Whereas the Council of the Centre has approved the text of a high-level agreement between the 
Government and the Centre, for the location of a data centre in Bologna (the “Agreement”) on 22 June 


2017; 


Whereas the Government is using its best endeavours to ensure that the Agreement shall be ratified by the 
Parliament of the Italian Republic; 


The Government and the Region, on the one hand and the Centre, on the other, hereby agree the following 
Supplementary Agreement, concerning the Premises, as defined in the Agreement. 


1 This Supplementary Agreement shall take effect and be enforceable on the date when both or 
the second of the two parties signs this supplementary agreement. 


2. For the purpose of this Supplementary Agreement, the definitions set out at Article 1 of the 
Agreement shall apply. 
d. The Premises shall be located within the “Tecnopolo di Bologna” site, in Bologna, Via 


Stalingrado, owned by the Region. The Premises shall be composed of 11,500 m2 outdoor areas and 
delimited buildings with a surface of approximately 10,000 m2, including spaces for HPC, IT, 
auxiliary services and offices. 


4. The Premises shall be at the disposal of the Centre for the Period of Occupancy, which shall 
be twenty five (25) years from the date when the Centre first takes occupation of the Premises or such 
longer period as agreed by the Government and the Centre from time to time. 


Ss. The Premises will be at the disposal of the Centre free of charge, pursuant to Article 3 of the 
Agreement. 
6. This Supplementary Agreement shall be jointly reviewed by the parties if the Centre serves 


an Option Notice under Article 3.2 of the Agreement and/or for the purpose of any extension of the 
Period of Occupancy beyond the initial twenty five (25) year period. 


7 The existing buildings shall be refurbished, specifically to meet all the requirements set forth 
in the bid documents, submitted by the Government to the Centre and according to the final detail 
plans agreed upon pursuant Clause 9 of PartIof Annex Ito the Agreement. The Premises shall include 
auxiliary spaces, such as offices and technical services. The Premises shall be delimited and have 
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direct and exclusive access to via Stalingrado. The planning and works shall comply with Italian laws 
and regulations. 


8. The Premises shall be handed over to the Centre ready to host the data centre including all the 
technical devices and components for data centre cooling, energy distribution and business continuity, 
offices and auxiliary spaces. 


9, The Region will retain ownership of the Premises and of any other land, buildings and 
infrastructure in the area of the Tecnopolo di Bologna. The Centre shall take the ownership of all the 
technical devices and components for data centre cooling, energy distribution and business continuity 
installed in the Premises at the Region’s expense, which are separable from the buildings and 
infrastructure. The inventory of all such devices and components shall be agreed upon between the 
Region and the Centre when the Premises are handed over to the Centre. 


10. The Government, through the Region, shall be responsible for the repair, redecoration and 
other maintenance of: 


a. theland, buildings and infrastructure (including access roads), which are external to the Premises 
but within the area of the Tecnopolo di Bologna; 


b. the exterior of the Premises (including the fences, perimeter walls and roofs); and 


c. the external structural elements of the Premises (i.e. the offices, data and data storage halls, plant 
and equipment rooms, loading bay and auxiliary spaces). 


li. The Centre shall be responsible for all other repair and maintenance of the Premises 
throughout the Period of Occupancy. 


12. During the Period of Occupancy, the Centre will also be responsible: 


a. To pay and discharge all rates, taxes and outgoings payable in respect of the Premises except 
those from which the Centre is exempted under the Protocol and the Agreement. 


b. To pay all charges payable in respect of electricity, water, gas, connectivity and other services 
used or consumed on the Premises directly to the supply authorities. 


c. To pay all charges for security services in connection with the Premises. 


d. Fromtime to time and at all times during the Period of Occupancy to repair, decorate and when 
necessary to renew (with such articles as may be necessary in order to maintain the required 
quality) and clean those areas of the Premises for which the Centre is responsible as defined in 
clauses 9, 10 and 11 above. 


e. To insure the Premises in the joint names of Regione Emilia-Romagna and ECMWF, against 
the insured risks with any reputable insurance company and in a sum not less than the cost of 
replacement thereof from time to time and in the event of total destruction plus Architects, 
Engineers and Surveyors’ fees and all other professional fees, which might be incurred in the 
rebuilding or reconstruction of the Premises and to produce to the Region at reasonable 
intervals, not being more than 12 months apart the receipt for the last premium and (if 
requested by the Region) the policy document. 


14-11-2017 Supplemento ordinario n. 54 alla GAZZETTA UFFICIALE Serie generale - n. 266 


f. To indemnify the Region against any claims, proceedings or demands and the costs and 
expenses incurred thereby which may be brought against the Region by any servants, work 
people, agents or visitors of the Centre or any other third parties (other than servants, work 
people, agents or visitors of the Region) in respect of any accident, loss or damage to personal 
property, arising out of the Centres operation of the parts of the Premises (including plant or 
machinery) for which the Centre is responsible, to the extent that the accident, loss or damage 
was due to the negligence or wilful actions of the Centre or its staff. 


g. Subject to the Articles of the Agreement and to this Supplementary Agreement, not to make 
any alterations or additions affecting the structure or main service structure or main services of 
the premises or the external appearance thereof without first obtaining the written approval of 
the Region to the plans and specifications thereof (such consent not to be unreasonably 
withheld) and also any necessary planning approval required under the local rules and all other 
requisite permissions and to make such alterations in strict conformity with such plans and 
specifications and planning approval and permissions provided always that the Centre may 
erect partitions and carry out any other non-structural works in the Premises and remove or 
alter the position of any internal division walls (not being main structural walls) and partitions 
or to the internal fittings of the Premises. 


h. To arrange and undertake all scheduled and reactive maintenance of all plant, machinery and 
electrical equipment installed by the Region at the beginning of the Occupancy period, in 
accordance with the manufacturers specifications. 


i. To make such alterations, in conformity with the national and local rules, as it considers 
necessary for its operational purposes to any internal structures, installed plant, machinery, 
pipework or electrical equipment. This includes the replacement of any equipment installed by 
the Region for use by the Centre during the Period of Occupancy. 


).  Notto assign, underlet, charge or otherwise part with possession of the whole or any significant 
part of the Premises. This obligation is not intended to restrict the Centre”s ability to host IT 
equipment for its member states and third parties in the Premises. 


k. Subject to the provisions of the Protocol and the Agreement, to permit the Region or its 
Surveyor, Agents and such workmen as may be authorised by them upon reasonable prior, 
written notice (except in the case of emergency) at convenient times and as often as may be 
necessary in every year to enter the premises and examine the state of repair and condition 
thereof and check and take inventories of the fittings, fixtures and components, which are 
owned by the Region. 


I. Subject to the provisions of this Agreement and with due allowance for fair wear and tear, to 
retum to the Region at the end of the Period of Occupancy the Premises in good and substantial 
condition together with all fixtures and fittings originally installed at the expense of the Region 
and those fixtures and fittings which are inseparable from the buildings and infrastructure and 
have been replaced after working life expiration (but excepting all other fixtures, fittings, 
technical devices and components, which the Centre owns under Clause 9 or has replaced, 
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altered, installed or added at its own expense during the Period of Occupancy under Clauses 
I2i.). 


m. The Centre shall seek the advice of the Region on the remedial work to be undertaken at least 
once in every three years and in the last year of the Period of Occupancy, howsoever terminated. 
The Centre shall-provide the Region with a certificate of proper completion of the remedial 
work undertaken and a statement of that not undertaken. 


Done in duplicate at Reading, this 22nd June 2017 in English. 


For the Government of the Italian Republic } 
Col. G.A.r.n. Silvio Cau, } 
Comando Squadra Aerea - Stato Maggiore, } 
Reparto per la Meteorologia } 


For the Regione Emilia-Romagna } 
Patrizio Bianchi } 
Assessore Regionale } 


For the European Centre for Medium-Range} 
Weather Forecasts By Dr. Florence Rabier, } 
Director General } 


[Subsequently append detailed inventories of components, systems and equipment installed in or 
made available with the Premises.] 
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APPENDIX TO THE SUPPLEMENTARY AGREEMENT BETWEEN THE 
GOVERNMENT OF THE ITALIAN REPUBLIC AND REGIONE EMILIA-ROMAGNA 
ON THE ONE HAND AND THE EUROPEAN CENTRE FOR MEDIUM-RANGE 
WEATHER FORECASTS, ON THE OTHER, CONCERNING THE PREMISES OF THE 
CENTRE LOCATED IN ITALY 


REGIONE EMILIA-ROMAGNA ( r_emiro ) 
Giunta ( AOO_EMR ) 
RPI/2017/255 del 31/07/2017 


Having' regard to the Agreement between the Govemment of the Italian Republic and the European 
Centre for Medium-Range Weather Forecasts concerning the Premises of the Centre located în Italy, 
signed in Reading on June 225, 2017; 


Having regard to the Supplementary Agreement ‘between thè Govemment of the Italian Republic and 
Regione Emilia-Romagna on one hand and the European Centre for Medium-Range Weather Forecasts 
on the-other, signed in Reading on June:22"4 2017 and in Bologna on.June 234, 2017; 


Havingregard to paragraph 9 of Part 1 of Annex I to the Agreement; 
Thie Regione Emilia-Romagna and the Centre hereby agree the following Appendix, 


1. Glossary 

For the purpose of this appedix, the Premises will also be indicated as “ECMWF BOND” or 
“European-Centre for Medium-Range Weather Forecasts Bologna New Datà Centre”. 

2. Contents 


Pursuant to ‘paragraph 9 of Part 1 of Annex I of the Agreement, the Centre and the Region 
hereby agree the following documents, which shall be appended to the Supplementary 
Agreement for the purposes specified therein: 
a, The ECMWF BOND project report, describing in detail the technical solutions to be 
delivered at day one; 
b. The ECMWF BOND detail plans, made by technical designs, schemes and sketches; 
e. The ECMWF BOND list of main'equipments to be delivered at day one. 


The next stagè of design (progetto esecutivo) will be subject'to a specific agreement between 
the'Centre and the Regione Emilia-Romagna taking into consideration the further development 
‘work that will be required to reach a design'that would. be ready for procurement. 


Done.in duplicate at Reading, this 31° of July 2017 in English. 
i ha? 
For the Regione Emilia-Romagna a L a 


Prof. Patrizio Bianchi ROTRTTIRE 
Assessore Regionale 


Fot the European Centre for 
Medium-Range Weather Forecasts o 
Dr, Florence Rabier SERRATA RT ERA ALIA aaa 
Director Genera] 


‘Appended 
» ECMWF BOND project report 
* ECMWF BOND detail plans 
* ECMWF BOND list of main equipments to be delivered at day one 


(documents download https:/g00;2/N3AA65) 
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